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ਪੇ# ਕਰਨ ਲਈ ਫਾਰਮ  9 
ਪ"ੋ ਸੇ ਕੋਵੀਡ -19 ਪੈਰੋਲ ਬੇਨਤੀ ਫਾਰਮ 
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ਮਈ 12, 2020 ਨੰੂ ਅਪਡੇਟ ਕੀਤਾ ਿਗਆ  



 

 ਐਡਵਾਈਸਰੀ ਅਪਡੇਟ ਫਰੇਹਾਟ ਬਨਾਮ ਆਈਸੀਈ (ICE)  

 
ਅਪ9ੈਲ 20, 2020  
20 ਅਪ#ੈਲ, 2020 ਨੰੂ, ਅਦਾਲਤ ਨ,  ਫਰੇਹਾਟ ਬਨਾਮ ਆਈਸੀਈ, ਕੇਸ ਨੰਬਰ 5: 19-ਸੀਵੀ-01546-ਜੇਜੀਬੀ-ਐਸਐਚਕੇ (ਸੀ ਡੀ 

ਕੈਲ. 20, 2020), ਈਸੀਐਫ ਨੰਬਰ 133, ਅਦਾਲਤ ਨQ  ਇਕ ਹੁਕਮ ਜਾਰੀ ਕੀਤਾ ਿਜਸ ਦਾ ਅਸਰ ਉਨV > ਸਾਰ ੇਲੋਕ> ਤੇ ਪLਦਾ ਹੈ 
ਿਜਹੜ ੇਇਮੀਗ"ੇ9ਨ ਅਤੇ ਕਸਟਮਜ਼ ਇਨਫੋਰਸਮLਟ (ਆਈਸੀਈ) ਦੁਆਰਾ ਨਜ਼ਰਬੰਦ ਹਨ ਅਤੇ ਜੋਖਮ ਦੇ ਕਾਰਕ ਹਨ 

ਜੋਖਮ ਦੇ ਕਾਰਕ ਵਾਲੇ ਲੋਕ ਉਹ ਲੋਕ ਹਨ ਜੋ 55 ਸਾਲ ਤO ਵੱਧ ਉਮਰ ਦੇ ਹਨ,	ਜੋ ਗਰਭਵਤੀ ਹਨ,	ਜ> ਿਸਹਤ ਸਿਥਤੀਆਂ ਜ> 

ਅਪਾਹਜਤਾਵ> ਸਮੇਤ: 
• ਗੰਭੀਰ ਿਸਹਤ ਹਾਲਤ> ਿਜਵ] ਿਕ: 

• ਿਦਲ ਦੀ ਿਬਮਾਰੀ (ਿਦਲ ਦੀ ਅਸਫਲਤਾ, ਿਦਲ ਦੀ ਅਸਫਲਤਾ ਦਾ ਇਿਤਹਾਸ, ਿਖਰਦ ੇਦੀ ਸਰਜਰੀ ਦਾ ਇਿਤਹਾਸ 

ਸਮੇਤ) 
• ਹਾਈ ਬਲੱਡ ਪ"ੈ9ਰ (ਹਾਈਪਰਟੈਨ9ਨ) 
• ਦੀਰਘ ਸਾਹ ਦੀ ਿਬਮਾਰੀ (ਦਮਾ ਸਮੇਤ, ਪੁਰਾਣੀ ਬ"ੌਨਕਾਈਟਸ ਜ> ਐਫਂਸੀਮਾ, ਜ> ਹੋਰ ਪਲਮਨਰੀ ਰੋਗ> ਸਮੇਤ 

ਪਲਮਨਰੀ ਿਬਮਾਰੀ) 
• 9ੂਗਰ 
• ਕੇਨਸਰ 
• ਿਜਗਰ ਦੀ ਿਬਮਾਰੀ 
• ਗੁਰਦੇ ਦੀ ਿਬਮਾਰੀ 

• ਸਵੈਚਾਲਤ ਰੋਗ (ਚੰਬਲ, ਗਠੀਏ ਸਮੇਤ, ਪ"ਣਾਲੀਗਤ ਲੂਪਸ ਐਰੀਥੀਮੇਟਸ)ਗੰਭੀਰ ਮਾਨਿਸਕ ਿਬਮਾਰੀ 
• ਅੰਗ ਟਰ>ਸਪਲ>ਟੇ9ਨ ਦਾ ਇਿਤਹਾਸ 
• ਐਚਆਈਵੀ / ਏਡਜ਼ 

ਜੋਖਮ ਪੱਖ> ਨਾਲ ਆਈਸੀਈ ਨਜ਼ਰਬੰਦੀ ਿਵੱਚ ਿਕਸ ੇਵੀ ਿਵਅਕਤੀ ਲਈ, ਆਈਸੀਈ ਨੂੰ  ਆਦੇ9 ਿਦੱਤਾ ਜ>ਦਾ ਹੈ: 

• ਉਹਨ> ਨੂੰ  30 ਅਪ"ੈਲ, 2020, ਜ> ਨਜ਼ਰਬੰਦੀ ਦੇ ਪੰਜ ਿਦਨ> ਦੇ ਅੰਦਰ (ਜ ੋਵੀ ਬਾਅਦ ਿਵੱਚ ਹੋਵੇ) ਦੀ 

ਪਛਾਣ ਅਤ ੇਟਰੈਕ ਕਰ ੋ

• ਿਹਰਾਸਤ ਦੇ ਪੁਨਰ ਿਨਰਮਾਣ ਕਰਨਾ ਇਹ ਿਨਰਧਾਰਤ ਕਰਨ ਲਈ ਿਕ ਕੀ ਉਨV > ਨੂੰ  ਿਹਰਾਸਤ ਿਵਚ ਕੋਿਵਡ 

-19 (COVID-19) ਦੀ ਲਾਗ ਤO ਸੁਰੱਿਖਅਤ ਰੱਿਖਆ ਜਾ ਸਕਦਾ ਹੈ ਜ> ਕੀ ਉਨV > ਨੂੰ  ਿਰਹਾ ਕੀਤਾ ਜਾਣਾ 

ਚਾਹੀਦਾ ਹੈ ਿਕbਿਕ ਆਈਸੀਈ ਉਨV > ਦੀਆ ਂਿਵਅਕਤੀਗਤ ਕਮਜ਼ੋਰੀਆ ਂਦੇ ਅਧਾਰ ਤੇ ਉਨV > ਦੀ ਸਹੀ ਤਰV> 

ਰੱਿਖਆ ਨਹc ਕਰ ਸਕਦਾ 

ਆਈਸੀਈ ਨੂੰ  ਇਹ ਵੀ ਆਦੇ9 ਿਦੱਤਾ ਿਗਆ ਹੈ ਿਕ ਉਹ ਮਹ>ਮਾਰੀ ਪ"ਤੀ ਹੁੰ ਗਾਰਾ ਦੇਣ ਲਈ ਆਪਣ ੇਅੰਦਰੂਨੀ 

ਪ"ੋਟੋਕਾਲ ਨੂੰ  ਅਪਡੇਟ ਕਰਨ, ਜ ੋਿਕ ਕੋਿਵਡ -19 (COVID-19) ਲਾਗ ਤO ਨਜ਼ਰਬੰਦ ਰਿਹਣ ਵਾਲੇ ਲੋਕ> ਦੀ 

ਿਬਹਤਰ ਿਹਫਾਜ਼ਤ ਕਰਦੇ ਹਨ ਅਤ ੇਇਹ ਸੁਿਨ9ਿਚਤ ਕਰਦੇ ਹਨ ਿਕ ਇਸ ਆਰਡਰ ਦੀਆ ਂ9ਰਤ> ਨੂੰ  ਹਰ 

ਨਜ਼ਰਬੰਦੀ ਸਹੂਲਤ ਤ ੇਲਾਗੂ ਕੀਤਾ ਜਾਵੇ ਜ ੋਪਰਵਾਸੀਆਂ ਨੰੂ 72 ਘੰਿਟਆਂ ਤ> ਵੱਧ ਸਮB ਲਈ ਦੇD ਭਰ 

ਿਵਚ ਨਜ਼ਰਬੰਦ ਰੱਖਦਾ ਹ ੈ 

 
ਫਰੀਹਾਟ	ਅਟਾਰਨੀ	ਇਸ	ਸਮB	ਹਾਟਲਾਈਨ	ਸਥਾਪਤ	ਕਰਨ	ਲਈ	ਆਈਸੀਈ	ਨਾਲ	ਕੰਮ	ਕਰ	ਰਹੇ	ਹਨ	ਿਜੱਥੇ	ਤੁਸM	ਵਾਧੂ	ਸਹਾਇਤਾ	
ਲਈ	ਡਾਇਲ	ਕਰ	ਸਕਦ	ੇਹੋ.	ਜਦ>	ਅਸM	ਹਾਟਲਾਈਨ	ਸਥਾਪਤ	ਕੀਤੀ	ਜOਦੀ	ਹੈ	ਤO	ਅਸM	ਇਸ	ਸਲਾਹਕਾਰ	ਨੰੂ	ਅਪਡੇਟ	ਕਰOਗ.ੇ	

ਇਸ ਮਹੱਤਵਪੂਰਨ ਅਦਾਲਤ ਬਾਰੇ ਫੈਸਲਾ ਲੈਣ ਤ ੇਵਧੇਰੇ ਜਾਣਕਾਰੀ ਲਈ ਵੇਖੋ 
SPLCENTER.ORG/FRAIHAT-V-ICE-COMMUNITY-RESOURCES  
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ਆਈਸੀਈ ਤ& ਪੈਰੋਲ ਦੀ ਬੇਨਤੀ ਕਰਨ ਲਈ ਿਨਰਦੇ2 
ਇਹ ਪੈਕੇਟ ਪੈਰੋਲ ਦੀ ਬੇਨਤੀ ਕਰਨ ਿਵਚ ਤੁਹਾਡੀ ਸਹਾਇਤਾ ਲਈ ਿਡਜ਼ਾਇਨ ਕੀਤਾ ਿਗਆ ਹੈ ਿਕbਿਕ ਤੁਹਾਨੂੰ  ਇਕ ਜੋਖਮ 
ਿਵਚ ਰੱਖ ੇਿਵਅਕਤੀ ਬਹੁਤ ਿਜ਼ਆਦਾ ਜੋਖਮ ਿਵਚ ਹੋਣਾ ਚਾਹੀਦਾ ਹੈ 
ਤੁਸc ਕੋਿਵਡ -19 ਦਾ ਇਕਰਾਰਨਾਮਾ ਕਰਦੇ ਸਮ] ਿਹਰਾਸਤ ਿਵੱਚ ਲLਦ ੇਹੋ. ਇਹ ਕਾਨੂੰ ਨੀ ਸਲਾਹ ਨਹc ਰੱਖਦਾ 

 

ਕਦਮ	1.	ਪ&ਾਯੋਜਕ (ਸਪ-ਸਰ)	ਦੀ	ਪਛਾਣ	ਕਰੋ		

ਪ#ਾਯੋਜਕ (ਸਪOਸਰ) ਕੌਣ ਹੋ ਸਕਦਾ ਹੈ? 

ਪ"ਾਯੋਜਕ (ਸਪ>ਸਰ) ਉਹ ਿਵਅਕਤੀ ਹੁੰ ਦਾ ਹੈ ਜ ੋਤੁਹਾਡ ੇਇਮੀਗ"ੇ9ਨ ਕੇਸ ਦੀ ਸਾਰੀ ਪ"ਿਕਿਰਆ ਦੌਰਾਨ ਤੁਹਾਡੀ 

ਿਜ਼ੰਮੇਵਾਰੀ ਲੈਣ ਲਈ ਸਿਹਮਤ ਹੁੰ ਦਾ ਹੈ. ਇਹ ਿਵਅਕਤੀ ਆਈਸੀਈ (ICE) ਨੂੰ  ਿਲਖਤੀ ਰੂਪ ਿਵੱਚ ਪ"ਮਾਿਣਤ 

ਕਰੇਗਾ, ਿਕ: (1) ਨਜ਼ਰਬੰਦੀ ਛੱਡਣ ਤO ਬਾਅਦ ਉਹ ਤੁਹਾਨੂੰ  ਰਿਹਣ ਲਈ ਇੱਕ ਘਰ ਦੇਵੇਗਾ (2) ਉਹ ਤੁਹਾਨੂੰ  

ਿਵੱਤੀ ਸਹਾਇਤਾ ਦੇਣਗੇ (3) ਉਹ ਇਹ ਸੁਿਨ9ਿਚਤ ਕਰਨਗੇ ਿਕ ਤੁਸc ਆਪਣੀ ਅਦਾਲਤ ਦੀ ਸੁਣਵਾਈ ਤੇ 

ਜਾਓਗੇ. 

 
ਕੀ ਪ#ਾਯੋਜਕ (ਸਪOਸਰ) ਨੰੂ ਕੋਈ ਿਰDਤੇਦਾਰ ਹੋਣਾ ਚਾਹੀਦਾ ਹੈ? 

ਜ਼ਰੂਰੀ ਨਹc. ਿਨਯਮ> ਿਵੱਚ ਪ"ਯੋਜਕ ਦੀ ਜ਼ਰੂਰਤ ਨਹc ਹੁੰ ਦੀ ਹੈ ਉਹ ਪੈਰੋਲ ਲਈ ਅਰਜ਼ੀ ਦੇਣ ਵਾਲੇ ਲੋਕ> ਦੇ 

ਿਰ9ਤੇਦਾਰ ਹੋਣ. ਹਾਲ>ਿਕ, ਤਜ਼ਰਬਾ ਸਾਨੂੰ  ਦਰਸਾbਦਾ ਹੈ ਿਕ ਆਈਸੀਈ (ICE) ਇਸਨੂੰ  ਵਧੇਰ ੇਅਨੁਕੂਲ ਮੰਨਦੀ 

ਹੈ ਜ ੇਪ"ਯੋਜਕ ਜਾਣੂ ਹੋਣ. ਜ ੇਕੋਈ ਪਿਰਵਾਰਕ ਮLਬਰ ਨਹc ਹੈ ਜ ੋਪ"ਾਯੋਜਕ (ਸਪ>ਸਰ) ਬਣਨ ਦੀ ਇੱਛਾ ਰੱਖਦਾ ਹੈ, 

ਤ> ਿਹੰਮਤ ਨਾ ਹਾਰ.ੋ ਹੋਰ ਿਵਕਲਪ> 'ਤੇ ਗੌਰ ਕਰੋ, ਿਜਵ] ਿਕ ਿਵ9ਵਾਸ ਸੰਗਠਨ>, ਪ"ਵਾਸੀਆ ਂਲਈ ਸਹਾਇਤਾ, ਜ> 

ਆਪਣ ੇਦੇ9 ਿਵਚ ਹਮਦਰਦ> ਨਾਲ ਇਕਜੁਟਤਾ. 

 
ਕੀ ਪ#ਾਯੋਜਕ (ਸਪOਸਰ) ਨੰੂ ਸੰਯੁਕਤ ਰਾਜ ਅਮਰੀਕਾ ਦਾ ਨਾਗਿਰਕ ਜO ਸਥਾਈ ਿਨਵਾਸੀ ਹੋਣਾ ਚਾਹੀਦਾ ਹੈ? 

ਇੱਥੇ ਕੋਈ ਿਲਖਤ ਿਨਯਮ ਨਹc ਿਜਸ ਦੀ ਜ਼ਰੂਰਤ ਹੁੰ ਦੀ ਹੈ. ਹਾਲ>ਿਕ, ਤਜ਼ਰਬਾ ਸਾਨੂੰ  ਿਸਖਾbਦਾ ਹੈ ਿਕ 

ਆਈਸੀਈ (ICE)9ਾਇਦ ਹੀ ਿਕਸ ੇਲਈ ਪੈਰੋਲ ਨੂੰ  ਮਨਜ਼ਰੂੀ ਿਦੰਦਾ ਹੈ ਜ ੇਉਨV > ਦਾ ਪ"ਾਯੋਜਕ (ਸਪ>ਸਰ) 

ਸੰਯੁਕਤ ਰਾਜ ਦਾ ਨਾਗਿਰਕ ਜ> ਸਥਾਈ ਿਨਵਾਸੀ ਨਹc ਹੈ, ਤ> ਇੱਕ ਪ"ਾਯੋਜਕ (ਸਪ>ਸਰ) ਲੱਭਣ ਦੀ ਪੂਰੀ ਕੋਿ99 

ਕਰੋ ਜ ੋਇੱਕ ਨਾਗਿਰਕ ਜ> ਿਨਵਾਸੀ ਹੈ. ਇਸਦ ੇਇਲਾਵਾ, ਆਈਸੀਈ (ICE) ਉਹਨ> ਨੂੰ  ਪ"ਦਾਨ ਕੀਤੀ ਜਾਣਕਾਰੀ 

ਨੂੰ  ਹੋਰ ਉਦੇ9> ਲਈ ਵਰਤ ਸਕਦਾ ਹੈ. ਜ ੇਤੁਹਾਡ ੇਕੋਲ ਹੋਰ ਪ"9ਨ ਹਨ, ਤ> ਿਕਸ ੇਇਮੀਗ"ੇ9ਨ ਅਟਾਰਨੀ ਨਾਲ 

ਸਲਾਹ ਕਰੋ.. 

 
ਕਦਮ 2. ਸਹਾਇਤਾ ਦੇ ਇੱਕ ਪੱਤਰ ਨੰੂ ਿਤਆਰ ਕਰਨ ਲਈ ਪ0ਾਯੋਜਕ (ਸਪEਸਰ) ਦੇ ਨਾਲ ਸੰਗ0ਿਹ ਕਰੋ 
ਸਹਾਇਤਾ ਪੱਤਰ ਦਾ ਉਦੇD ਕੀ ਹੈ? 

ਸਹਾਇਤਾ ਪੱਤਰ ਆਈਸੀਈ (ICE) ਨੂੰ  ਦਰਸਾਉਣ ਦਾ ਮੌਕਾ ਹ ੈਿਕ ਪ"ਾਯੋਜਕ (ਸਪ>ਸਰ) ਨਜ਼ਰਬੰਦ 

ਿਵਅਕਤੀ ਨੂੰ  ਇੱਕ ਘਰ ਦੇਣ, ਉਨV > ਦੀ ਿਵੱਤੀ ਸਹਾਇਤਾ ਕਰਨ, ਅਤੇ ਇਹ ਸੁਿਨ9ਿਚਤ ਕਰੇਗਾ ਿਕ ਜਦO ਤੱਕ 

ਉਨV > ਦਾ ਕੋਰਟ ਕੇਸ ਪੂਰਾ ਨਹc ਹੁੰ ਦਾ ਉਹ ਇਮੀਗ"ੇ9ਨ ਕਰੋਟ ਿਵੱਚ ਉਨV > ਦੀਆਂ ਸਾਰੀਆਂ ਸੁਣਵਾਈਆਂ ਤੇ 

ਜਾਣਗੇ. 

 
ਪ#ਾਯੋਜਕ (ਸਪOਸਰ) ਪੱਤਰ ਿਵੱਚ ਮੱੁਖ ਤੱਥ ਕੀ ਹਨ? 
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ਪ"ਾਯੋਜਕ (ਸਪ>ਸਰ) ਦੇ ਸਮਰਥਨ ਪੱਤਰ ਿਵੱਚ ਹੇਠ> ਿਦੱਤੇ ਤੱਤ ਹੋਣੇ ਚਾਹੀਦ ੇਹਨ 
1. ਪ"ਾਯੋਜਕ (ਸਪ>ਸਰ) 'ਤੇ ਡਾਟਾ 

• ਪ"ਾਯੋਜਕ (ਸਪ>ਸਰ) ਦਾ ਪੂਰਾ ਨਾਮ 

• ਪ"ਾਯੋਜਕ (ਸਪ>ਸਰ) ਦਾ ਸਰੀਰਕ ਪਤਾ 

• ਪ"ਾਯੋਜਕ (ਸਪ>ਸਰ) ਫੋਨ ਨੰਬਰ 

• ਇਮੀਗ"ੇ9ਨ ਸਿਥਤੀ ਨੂੰ  ਸਪ>ਸਰ (ਤਰਜੀਹੀ ਸਥਾਈ ਿਨਵਾਸੀ ਜ> ਅਮਰੀਕੀ ਨਾਗਿਰਕ) 

 
2. ਨਜ਼ਰਬੰਦ ਿਵਅਕਤੀ ਦੀ ਜਾਣਕਾਰੀ 

• ਉਨV > ਦਾ ਪੂਰਾ ਨਾਮ 

• ਉਹਨ> ਦਾ ਏ ਨੰਬਰ (‘A’ number) 

• ਉਨV > ਦਾ ਮੂਲ ਦੇ9 
 

3. ਿਹਰਾਸਤ ਿਵੱਚ ਿਲਆਂਦਾ ਿਵਅਕਤੀ ਅਤੇ ਪ"ਾਯੋਜਕ (ਸਪ>ਸਰ) ਇਕ ਦੂਜ ੇਨੂੰ  ਿਕਵ] ਜਾਣਦ ੇਹਨ ਬਾਰ ੇਿਵਆਿਖਆ 

• ਉਨV > ਦਾ ਕੀ ਸੰਬੰਧ ਹੈ (ਉਦਾਹਰਣ ਲਈ, 9ਾਦੀ9ਦੁਾ, ਮਾਪ ੇ/ ਬੱਚੇ, ਚਚੇਰੇ ਭਰਾ, ਦੋਸਤ, ਜ> ਿਕਸ ੇਪ"ਵਾਸੀ ਸਹਾਇਤਾ 

ਸੰਗਠਨ ਦੁਆਰਾ ਿਮਲੇ) 

• ਿਕੰਨਾ ਿਚਰ ਉਹ ਇਕ ਦੂਜੇ ਨੂੰ  ਜਾਣਦੇ ਹਨ 

• ਕਹਾਣੀਆਂ ਜ ੋਦਰਸਾbਦੀਆਂ ਹਨ ਿਕ ਪ"ਾਯੋਜਕ (ਸਪ>ਸਰ) ਨਜ਼ਰਬੰਦ ਿਵਅਕਤੀ ਦੇ ਚਿਰੱਤਰ ਨੂੰ  ਿਕਵ] ਜਾਣਦਾ ਹੈ ਜ> 

ਉਨV > ਦਾ ਸਬੰਧ ਿਕੰਨਾ ਨQ ੜ ੇਹੈ 

 
4. ਪ"ਾਯੋਜਕ (ਸਪ>ਸਰ) ਦੀਆਂ ਿਲਖਤੀ ਪ"ਤੀਬੱਧਤਾ  

• ਇਕ ਵਾਅਦਾ ਹੈ ਿਕ ਜੇ ਨਜ਼ਰਬੰਦ ਿਵਅਕਤੀ ਨੂੰ  ਪੈਰੋਲ 'ਤੇ ਿਰਹਾ ਕੀਤਾ ਜ>ਦਾ ਹੈ, ਤ> ਉਹ ਪ"ਾਯੋਜਕ (ਸਪ>ਸਰ) ਨਾਲ 

ਦਰਸਾਏ ਪਤੇ' ਤੇ ਰਿਹਣਗ ੇ

• ਇਕ ਵਾਅਦਾ ਹੈ ਿਕ ਸਪ>ਸਰ ਆਪਣੇ ਇਮੀਗ"ੇ9ਨ ਕੇਸ ਦੌਰਾਨ ਨਜ਼ਰਬੰਦ ਿਵਅਕਤੀ ਨੂੰ  ਿਵੱਤੀ ਸਹਾਇਤਾ ਕਰਨ ਲਈ 

ਿਤਆਰ ਹ ੈ

ਕਦਮ 3. ਪ-ੋ ਸੇ ਕੋਵਡ -19 ਪਾਰੋਲੀ ਬੇਨਤੀ ਫਾਰਮ ਨੰੂ ਪੂਰਾ ਕਰੋ 

        ਪ0ੋ ਸ ੇਕੋਿਵਡ -19 ਪੈਰੋਲ ਬੇਨਤੀ ਫਾਰਮ ਅਤੇ ਨਾਲ ਦੀਆਂ ਹਦਾਇਤ> ਲਈ ਅੰਿਤਕਾ (Appendix) ਵੇਖੋ. 

 
ਕਦਮ	4.	ਸਬੂਤ	ਇਕੱਠਾ	ਕਰੋ 

ਤੁਹਾਨੰੂ ਉਹਨ> ਦਸਤਾਵੇਜ਼> ਦੀ ਜ਼ਰੂਰਤ ਹੋਏਗੀ ਜੋ ਤੁਹਾਡੇ ਬਾਰੇ, ਨਜ਼ਰਬੰਦ ਿਵਅਕਤੀ ਬਾਰੇ ਕਈ ਚੀਜ਼> ਨੰੂ ਸਾਬਤ 

ਕਰਦੇ ਹਨ: ਤੁਹਾਡੀ ਪਛਾਣ, ਿਕ ਜੇ ਤੁਸc ਜਾਰੀ ਹੋ ਜ>ਦੇ ਹੋ ਤ> ਇਮੀਗ"ੇ9ਨ ਦੇ ਨਾਲ ਕੋਈ ਸੁਣਵਾਈ ਜ> ਿਨਯੁਕਤੀਆਂ 

ਨਹc ਗੁਆਉਣ ਜਾ ਰਹੇ ਹੋ, ਅਤੇ ਇਹ ਿਕ ਤੁਸc ਸਮਾਜ ਲਈ ਕੋਈ ਖ਼ਤਰਾ ਨਹc ਹੋ. 

ਪਛਾਣ ਦਸਤਾਵੇਜ਼ 

ਇੱਥੇ ਕਈ ਦਸਤਾਵੇਜ਼ ਹਨ ਜ ੋਨਜ਼ਰਬੰਦ ਿਵਅਕਤੀ ਦੀ ਪਛਾਣ ਸਥਾਪਤ ਕਰਨ ਲਈ 9ਾਮਲ ਕੀਤ ੇਜਾ 

ਸਕਦੇ ਹਨ. ਇਹਨ> ਿਵੱਚ 9ਾਮਲ ਹਨ: ਪਾਸਪੋਰਟ, ਰਾ9ਟਰੀ 9ਨਾਖਤੀ ਕਾਰਡ, ਜਨਮ ਸਰਟੀਿਫਕੇਟ. 

ਦਸਤਾਵੇਜ਼ ਿਕ ਿਹਰਾਸਤ ਿਵੱਚ ਲਏ ਿਵਅਕਤੀ ਲਈ ਭੱਜਣ ਦਾ ਜੋਖਮ ਨਹM ਹੈ 
ਇਹ ਦਸਤਾਵੇਜ਼ ਮੁੱ ਖ ਤੌਰ 'ਤੇ ਸਪ>ਸਰ ਤO ਆਉਣਗ.ੇ ਸਪ>ਸਰ ਦੇ ਪੱਤਰ ਤO ਇਲਾਵਾ, ਤੁਹਾਨੂੰ  ਜ਼ਰੂਰਤ ਹੋਏਗੀ: 
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CERTIFICATE OF TRANSLATION 

I,  , hereby state that I am fluent in the English and    
languages, and am competent to translate from  to English, and that I have translated the 
foregoing document fully and accurately to the best of my abilities. 

Signed:  

Dated:    

• ਪ"ਾਯੋਜਕ (ਸਪ>ਸਰ) ਦ ੇਿਰਹਾਇ9ੀ ਪਤ ੇਦਾ ਸਬੂਤ. ਇਹ ਸੁਿਨ9ਿਚਤ ਕਰ ੋਿਕ ਤੁਸc ਜ ੋਵੀ ਦਸਤਾਵਜ਼ੇ ਵਰਤ 

ਰਹ ੇਹ ੋਉਸ ਿਵੱਚ ਤੁਹਾਡੇ ਸਪ>ਸਰ ਦਾ ਨਾਮ ਅਤੇ ਿਰਹਾਇ9ੀ ਪਤਾ 9ਾਮਲ ਹ.ੈ ਉਦਾਹਰਣ: 

• ਫੋਨ ਿਬੱਲ 

• ਿਬਜਲੀ/ ਪਾਣੀ ਦਾ ਿਬਲ 

• ਿਗਰਵੀਨਾਮਾ ਜ> ਲੀਜ਼ 

• ਪ"ਾਯੋਜਕ (ਸਪ>ਸਰ) ਦੀ ਇਮੀਗ"ੇ9ਨ ਸਿਥਤੀ ਦਾ ਸਬੂਤ. ਉਦਾਹਰਣ: 

• ਸਥਾਈ ਿਨਵਾਸੀ ਕਾਰਡ (ਹਰੇ ਕਾਰਡ) ਦੀ ਕਾੱਪੀ 

• ਅਮਰੀਕਾ ਦੇ ਪਾਸਪੋਰਟ ਦੀ ਕਾੱਪੀ 

 

ਦਸਤਾਵੇਜ਼ ਿਕ ਨਜ਼ਰਬੰਦ ਿਵਅਕਤੀ ਸਮਾਜ ਲਈ ਕੋਈ ਖ਼ਤਰਾ ਨਹM ਹੈ 
ਕੀ ਤੁਹਾਡ ੇਆਪਣ ੇਦੇ9 ਿਵਚ ਕੋਈ ਅਪਰਾਿਧਕ ਿਰਕਾਰਡ ਹੈ? 

• ਨਹM: ਉਸ ਦੇ9 ਦੀ ਸਰਕਾਰ ਤO ਿਕਸ ੇਅਪਰਾਿਧਕ ਿਰਕਾਰਡ ਨਾ ਹੋਣ ਦਾ ਪ"ਮਾਣ ਪੱਤਰ ਪ"ਾਪਤ ਕਰਨ ਦੀ ਕੋਿ99 

ਕਰੋ 

• ਹO: ਇਸ ਸਬੂਤ ਨੂੰ  9ਾਮਲ ਕਰੋ ਿਕ ਤੁਸc ਉਸ ਸਜ਼ਾ ਦੀ ਸੇਵਾ ਕੀਤੀ ਹੈ ਜ ੋਲਗਾਈ ਗਈ ਸੀ, ਤੁਹਾਡਾ ਪੁਨਰਵਾਸ 
ਕੀਤਾ ਿਗਆ ਸੀ, ਅਤ ੇ/ ਜ> ਦੋ9 ਤੁਹਾਡ ੇਜ਼ਲੁਮ ਨਾਲ ਜੁੜੇ ਰਾਜਨੀਿਤਕ ਕਾਰਨ> ਕਰਕੇ ਪ"ੇਿਰਤ ਹੋਏ ਸਨ. ਤੁਸc ਉਹ 
ਕੁਝ ਵੀ ਜਮV> ਕਰ ਸਕਦੇ ਹੋ ਜ ੋਤੁਸc ਸੋਚਦੇ ਹੋ ਮਦਦਗਾਰ ਹੋ ਸਕਦਾ ਹੈ, ਿਜਸ ਿਵੱਚ ਸਮਾਜ ਦੁਆਰਾ ਿਦੱਤੇ ਗਏ 
ਸਮਰਥਨ ਦੇ ਪੱਤਰ, ਪਰੁਸਕਾਰ ਪ"ਮਾਣ ਪੱਤਰ, ਤੁਹਾਡ ੇਗੁਰੂਦਵਾਰਾ ਦੇ ਪੱਤਰ, ਆਿਦ 9ਾਮਲ ਹਨ. 
 

ਕਦਮ 5. ਕੋਈ ਵੀ ਦਸਤਾਵੇਜ਼, ਜੋ ਿਕ ਅੰਗ0ੇਜ਼ ਿਵਚ ਨਹJ ਹੈ, ਦਾ ਅਨੁਵਾਦ ਕਰੋ 

ਿਕਸ ੇਵੀ ਦਸਤਾਵੇਜ਼ ਲਈ ਜ ੋਅੰਗ"ੇਜ਼ੀ ਿਵੱਚ ਨਹc ਹੈ, ਦਸਤਾਵੇਜ਼ ਨੂੰ  ਮੂਲ ਭਾ9ਾ ਿਵੱਚ 9ਾਮਲ ਕਰੋ, ਨਾਲ ਹੀ ਦੋ ਚੀਜ਼>: 

1. ਦਸਤਾਵੇਜ਼ ਦਾ ਅੰਗਰੇਜ਼ੀ ਿਵਚ ਅਨੁਵਾਦ 

2. ਇੱਕ ਅਨੁਵਾਦ ਸਰਟੀਿਫਕੇਟ.  

ਅਨੁਵਾਦ ਸਰਟੀਿਫਕੇਟ ਦੇ ਹੇਠ> ਪੜVਨਾ ਚਾਹੀਦਾ ਹੈ: 

 

CERTIFICATE OF TRANSLATION

I, 			   		  , hereby state that I am fluent in the English and 			 
languages, and am competent to translate from 			   to English, and that I have translated the 
foregoing document fully and accurately to the best of my abilities. 

Signed: 					     

Dated: 					   
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ਕਦਮ	6.	ਦਸਤਾਵੇਜ਼	ਭੇਜੋ 
ਹੇਠ> ਿਦੱਤੇ ਸਾਰ ੇਦਸਤਾਵੇਜ਼ ਆਪਣ ੇਦੇ9 ਿਨਕਾਲੇ ਅਿਧਕਾਰੀ ਨੂੰ  ਭੇਜੋ: 

• ਪ"ੋ ਸੇ ਕੋਵੀਡ -19 ਪੈਰੋਲ ਬੇਨਤੀ ਫਾਰਮ 

• ਪ"ਦਰਿ9ਤ ਏ: ਜੋਖਮ ਦੇ ਕਾਰਕ> ਵਾਲੇ ਿਵਅਕਤੀਆਂ ਦੀ ਿਹਰਾਸਤ ਨੂੰ  ਮੁੜ ਿਨਰਧਾਰਣ 

ਦੀ ਮੰਗ ਕਰਨ ਵਾਲੇ ਅਦਾਲਤ ਦੇ ਆਦੇ9 ਦਾ ਨJ ਿਟਸ 

• ਪ"ਦਰ9ਨੀ ਬੀ: ਡਾ. ਹੋਮਰ ਵLਟਰਜ਼ ਦੇ ਐਲਾਨ ਤO ਸੰਬੰਿਧਤ ਸੰਖੇਪ, ਸLਚੇਜ਼ ਮਾਰਟੀਨQ ਜ਼ 

ਬਨਾਮ ਡੋਨਹੁਅ, ਕੇਸ ਨੰਬਰ 7: 20-ਸੀਵੀ -0062-ਸੀਡੀਐਲ-ਐਮਐਸਐਚ (ਐਮ. ਡੀ. 

ਗਾਅ ਅਪ"ੈਲ 30, 2020) 

• ਪ"ਦਰ9ਨੀ ਸੀ: ਪ"ਯੋਜਕ ਦਸਤਾਵੇਜ਼ 

• ਪ"ਦਰ9ਤ ਡੀ: ਮੈਡੀਕਲ ਦਸਤਾਵਜ਼ੇ 



ਕ ੋਵ ਿਡ  -19  ਨਜ਼ਰਬ ੰਦ ੀ  ਵ ਿਅਕਤ ੀਆ ਂ  ਲਈ ਪ ੈ ਰ ੋਲ  ਜ ਾਣਕ ਾਰ ੀ  ਗ ਾਈਡ   5
COVID-19 PAROLE INFORMATIONAL GUIDE FOR DETAINED INDIVIDUALS 6  

 

 
ਪ"ੋ ਸੇ ਕੋਿਵਡ -19 ਪੈਰੋਲ ਬੇਨਤੀ ਨੰੂ ਪੂਰਾ ਕਰਨ ਲਈ ਿਨਰਦੇ6 

ਪ- ੋਸੇ ਕੋਵੀਡ -19 ਪੈਰੋਲ ਬੇਨਤੀ (ਜ= ਅੰਗਰੇਜ਼ੀ ਿਵਚ “parole”) ਇੱਕ ਅਿਜਹਾ ਦਸਤਾਵੇਜ਼ ਹੈ ਿਜਸ ਦੀ ਤੁਸG ਬੇਨਤੀ ਕਰਨ ਲਈ 

ਇਸਤੇਮਾਲ ਕਰ ਸਕਦੇ ਹੋ ਿਕ ਿਕਸੇ ਅਜ਼ੀਜ਼ ਨੰੂ ਜ਼ਰੂਰੀ ਮਨੱੁਖੀ ਕਾਰਨ= ਕਰਕੇ ਇਮੀਗ-ੇ#ਨ ਨਜ਼ਰਬੰਦੀ ਤI ਿਰਹਾ ਕੀਤਾ ਜਾਵੇ. ਇਹ 

ਨਾਲ ਦੀਆਂ ਹਦਾਇਤ= ਬੇਨਤੀ ਨੰੂ ਪੂਰਾ ਕਰਨ ਿਵਚ ਤੁਹਾਡੀ ਮਦਦ ਕਰਨ ਲਈ ਿਤਆਰ ਕੀਤੀਆਂ ਗਈਆਂ ਹਨ ਅਤੇ ਕਾਨੰੂਨੀ 

ਸਲਾਹ ਵਜI ਨਹG ਵਰਤੀਆਂ ਜਾਣਗੀਆਂ. ਇਹ ਹਮੇ#= ਿਸਫਾਰ# ਕੀਤੀ ਜ=ਦੀ ਹੈ ਿਕ ਨਜ਼ਰਬੰਦ ਿਵਅਕਤੀਗਤ ਤਜਰਬੇਕਾਰ 

ਇਮੀਗ-ੇ#ਨ ਅਟਾਰਨੀ ਦੀ ਸਹਾਇਤਾ ਅਤੇ ਸਲਾਹ ਲੈਣ ਦੀ ਕੋਿ## ਕਰੇ. ਹਾਲ=ਿਕ, ਮਾਨਵਤਾਵਾਦੀ ਪੈਰੋਲ ਦੀ ਬੇਨਤੀ ਕਰਨ ਲਈ 

ਅਟਾਰਨੀ ਹੋਣਾ ਜ਼ਰੂਰੀ ਨਹG ਹੈ. 
 
ਪ"ੋ ਸੇ ਪੈਰੋਲ ਬੇਨਤੀ ਅਤੇ ਕੋਈ ਹੋਰ ਸਿਹਯੋਗੀ ਦਸਤਾਵੇਜ਼ ਅੰਗਰੇਜ਼ੀ ਿਵੱਚ ਜਮ=ਾ ਕੀਤੇ ਜਾਣੇ ਚਾਹੀਦੇ ਹਨ. ਅਗਲੇ ਪੰਿਨਆਂ 

ਤੇ, ਤੁਸB ਇੱਕ ਅੰਗ"ੇਜ਼ੀ ਬੇਨਤੀ ਫਾਰਮ ਪ"ਾਪਤ ਕਰੋਗੇ ਜੋ ਜਮ=ਾ ਕੀਤਾ ਜਾ ਸਕਦਾ ਹੈ. ਹੇਠF ਿਦੱਤੀਆਂ ਹਦਾਇਤF ਦੱਸਦੀਆਂ 

ਹਨ ਿਕ ਿਕਵG ਬੇਨਤੀ ਫਾਰਮ ਨੰੂ ਕਦਮ-ਦਰ-ਕਦਮ ਅਤੇ ਪੰਨਾ-ਦਰ-ਪੰਨਾ ਅੰਗਰੇਜ਼ੀ ਿਵਚ ਭਰਨਾ ਹੈ 

 
PAGE 1: BASIC INFORMATION 
 
ਪਿਹਲੇ ਪੰਨK  ਦੇ ਿਸਖਰ ਤੇ ਤਾਰੀਖ “Date” ਿਲਖੋ ਿਜਸ ਨੰੂ ਤੁਸB ਬੇਨਤੀ ਭੇਜ ਰਹੇ ਹੋ ਜF ਬੇਨਤੀ ਨੰੂ ਪੂਰਾ ਕਰ ਰਹੇ ਹੋ. 

ਸੰਯੁਕਤ ਰਾਜ ਅਮਰੀਕਾ (USA) ਿਵੱਚ, ਮਹੀਨਾ ਪਿਹਲF ਆSਦਾ ਹੈ. ਉਦਾਹਰਣ ਵਜU, ਮਾਰਚ 15, 2020 ਨੰੂ ਿਲਿਖਆ 

ਜਾਵੇਗਾ 03/15/2020. 
 
ਹੇਠ ਿਲਖੀ ਲਾਈਨ 'ਤੇ ਆਪਣੇ ਦੇV ਿਨਕਾਲੇ ਅਿਧਕਾਰੀ ਦਾ ਨਾਮ ਿਲਖੋ “Deportation Officer.” ਤੁਹਾਨੰੂ ਬੇਨਤੀ ਅਤੇ 

ਕੋਈ ਸਹਾਇਤਾ ਦਸਤਾਵੇਜ਼ ਆਪਣੇ ਇਮੀਗ"ੇVਨ ਐਡਂ ਕਸਟਮਜ਼ ਇਨਫੋਰਸਮ[ਟ (ਆਈਸੀਈ) (ICE) ਦੇV ਿਨਕਾਲੇ 

ਅਿਧਕਾਰੀ ਨੰੂ ਭੇਜਣ ਦੀ ਜ਼ਰੂਰਤ ਹੋਏਗੀ, ਜੋ ਇਨਫੋਰਸਮ[ਟ ਐਡਂ ਿਰਮੂਵਲ ਆਪ"ੇVਨਜ਼ (ਈ ਆਰ ਓ) (ERO) ਫੀਲਡ 

ਦਫਤਰ ਿਵੱਚ ਕੰਮ ਕਰਦਾ ਹੈ 
 

ਜੇ ਤੁਸB ਆਪਣੇ ਦੇV ਿਨਕਾਲੇ ਅਿਧਕਾਰੀ ਬਾਰੇ ਨਹB ਜਾਣਦੇ ਹੋ, ਹੇਠ ਿਦੱਤੇ ਗਏ ਿਵਕਲਪ ਪੜ=ੋ: 

• ਆਈਸੀਈ (ICE) ਨਜ਼ਰਬੰਦ ਬੇਨਤੀ ਨੰੂ ਪੂਰਾ ਕਰਨਾ ਜF  Kite 

• ਆਪਣੀ ਇਮੀਗ"ੇVਨ ਕਾਗਜ਼ਾਤ ਦੀ ਜFਚ ਕਰੋ ਅਤੇ ਤੁਹਾਡੇ ਦੇV ਿਨਕਾਲੇ ਅਿਧਕਾਰੀ ਦਾ ਨਾਮ ਖੋਜੋ 

• ਆਪਣੀ ਯੂਿਨਟ ਦੇ ਆਲੇ-ਦੁਆਲੇ ਪੱੁਛੋ ਅਤੇ ਪਤਾ ਲਗਾਓ ਿਕ ਕੋਈ ਤੁਹਾਡੀ ਮਦਦ ਕਰ ਸਕਦਾ ਹੈ ਜF ਨਹB. 

ਅਕਸਰ, ਦੇV ਿਨਕਾਲੇ ਅਿਧਕਾਰੀ ਨਜ਼ਰਬੰਦੀਆਂ ਦੇ  ਆਖਰੀ ਨਾਮ ਦੀ ਸਪੈਿਲੰਗ ਦੇ ਅਧਾਰ ਤੇ ਸbਪੇ ਜFਦੇ ਹਨ. ਇੱਕ 

ਸਾਥੀ ਨਜ਼ਰਬੰਦ ਿਵਅਕਤੀ ਿਜਸਦਾ ਆਖਰੀ ਨਾਮ ਉਹੀ ਦੋ ਅੱਖਰF ਨਾਲ Vੁਰੂ ਹੰੁਦਾ ਹੈ ਿਜਵG ਤੁਹਾਡੇ ਆਖਰੀ ਨਾਮ ਦੇ, 

ਤੁਹਾਡੇ ਨਾਲ ਉਹੀ ਦੇV ਿਨਕਾਲਾ ਅਿਧਕਾਰੀ ਹੋ ਸਕਦਾ ਹੈ.  



ਕ ੋਵ ਿਡ  -19  ਨਜ਼ਰਬ ੰਦ ੀ  ਵ ਿਅਕਤ ੀਆ ਂ  ਲਈ ਪ ੈ ਰ ੋਲ  ਜ ਾਣਕ ਾਰ ੀ  ਗ ਾਈਡ   6

COVID-19 PAROLE INFORMATIONAL GUIDE FOR DETAINED INDIVIDUALS 7  

 
ਆਪਣਾ ਪੂਰਾ ਨਾਮ ਉਸ ਲਾਈਨ ਤੇ ਿਲਖੋ ਿਜਸ ਨਾਲ “(Full Name)” ਖਤਮ ਹੰੁਦਾ ਹੈ   
 
ਆਪਣਾ ‘A’ ਨੰਬਰ ਉਸ ਲਾਈਨ ਤੇ ਿਲਖੋ ਿਜਸ ਨਾਲ “(A Number)” ਖਤਮ ਹੰੁਦਾ ਹੈ   

ਤੁਹਾਡਾ 'A' ਨੰਬਰ ਇਮੀਗ"ੇVਨ ਅਿਧਕਾਰੀਆਂ ਦੁਆਰਾ ਤੁਹਾਨੰੂ ਿਨਰਧਾਰਤ ਕੀਤਾ ਿਗਆ ਇੱਕ ਨੌ-ਅੰਕ ਦਾ ਨੰਬਰ ਹੈ. ਇਹ 

ਤੁਹਾਡੇ ਇਮੀਗ"ੇVਨ ਦੇ ਕਾਗਜ਼ਾਤ ਅਤੇ ਨਜ਼ਰਬੰਦੀ ਕGਦਰ ਿਵਖੇ ਤੁਹਾਨੰੂ ਿਦੱਤੇ ਜਾਣ ਵਾਲੇ ਿਕਸੇ ਵੀ ਦਸਤਾਵੇਜ਼, ਿਜਵG ਿਕ 

ਇੱਕ ਕਲਾਈਬ[ਡ ਜF Vਨਾਖਤੀ ਕਾਰਡ ਤੇ ਹੋਵੇਗਾ. 
 
ਪਿਹਲੇ ਪੈਰਾ ਿਵਚ ਆਪਣਾ ਪੂਰਾ ਨਾਮ ਪਿਹਲੀ ਲਾਈਨ ਤੇ ਦੁਬਾਰਾ ਿਲਖੋ “(Full Name).” 
 
PAGES 1-2: “I. I HAVE AN ELEVATED RISK OF CONTRACTING COVID-19 AND 
SUFFERING SERIOUS HEALTH COMPLICATIONS” 
 
ਇਹ ਭਾਗ ਉਹਨF ਤਰੀਿਕਆਂ ਬਾਰੇ ਦੱਸਦਾ ਹੈ ਿਜਨ= F ਿਵੱਚ ਿਵਅਕਤੀ ਨੰੂ ਨਜ਼ਰਬੰਦ ਕੀਤਾ ਜਾਣਾ ਕੋਰੋਨਵਾਇਰਸ 

(Covid-19) ਨੰੂ ਫੜਨ ਦੇ eਚ ਜੋਖਮ ਿਵੱਚ ਪਾ ਸਕਦਾ ਹੈ. 
 
ਇਸ ਭਾਗ ਿਵੱਚ ਿਦੱਤੀਆਂ ਗਈਆਂ ਲਾਈਨF ਨੰੂ ਪੇਜ ਦੋ (2) eਤੇ ਵਰਤੋ “I have the following medical 

conditions, which impact my health in the following ways,” ਿਲਖਣ ਲਈ ਿਕ ਤੁਹਾਡੀਆਂ ਕੋਈ ਮੈਡੀਕਲ 

ਸਿਥਤੀਆਂ ਹਨ ਅਤੇ ਇਹ ਿਕਵG ਹੋ ਸਕਦੀਆਂ ਹਨ ਿਕ ਤੁਹਾਡੀ ਿਸਹਤ eਤੇ ਅਸਰ ਪ[ਦਾ ਹੈ. ਜੇ ਹਾਲਾਤ ਗੰਭੀਰ ਹਨ ਜF 

ਤੁਹਾਨੰੂ ਕੋਿਵਡ -19 (COVID-19) ਦੇ ਵਧੇਰੇ ਜੋਖਮ ਤੇ ਪਾSਦੇ ਹਨ, ਤF ਇਹ ਵੀ ਿਲਖਣਾ ਿਨVਚਤ ਕਰੋ. ਜੇ ਤੁਹਾਨੰੂ 

ਲੋੜ ਪਵੇ ਤF ਿਵਸਤਾਰ ਿਵੱਚ ਕਾਗਜ਼ ਦੀ ਇੱਕ ਵਾਧੂ Vੀਟ ਦੀ ਵਰਤU ਕਰੋ. 
 
ਹੇਠ ਿਲਿਖਆਂ ਿਵੱਚI ਿਕਸੇ ਨੰੂ ਵੀ ਨO ਟ ਕਰਨਾ ਿਨ#ਚਤ ਕਰੋ, ਇਸ ਤI ਇਲਾਵਾ ਤੁਹਾਡੀਆਂ ਹੋਰ ਮੈਡੀਕਲ ਸਿਥਤੀਆਂ ਤI ਇਲਾਵਾ: 

• ਸਵੈ-ਪ-ਤੀਰੋਧ ਿਬਮਾਰੀ  

• ਿਦਲ ਦੀ ਿਬਮਾਰੀ 

• ਫੇਫੜੇ ਦੀ ਿਬਮਾਰੀ 

• #ੂਗਰ 

• ਦਮਾ 

• ਫੇਫੜੇ ਜF ਛਾਤੀ ਦੀ ਲਾਗ ਦਾ ਇਿਤਹਾਸ 

• ਐਚ ਆਈ ਵੀ ਏਡਜ਼ (HIV AIDS) 
 
PAGE 2: “II. MY CONTINUED DETENTION IS NOT IN THE PUBLIC INTEREST” 
 
ਤੁਹਾਨੰੂ ਇੱਥੇ ਕੁਝ ਿਲਖਣ ਦੀ ਜ਼ਰੂਰਤ ਨਹG ਹੈ. ਇਹ ਭਾਗ ਦੱਸਦਾ ਹੈ ਿਕ ਤੁਹਾਨੰੂ ਿਕਸੇ ਨਜ਼ਰਬੰਦੀ ਕWਦਰ ਿਵੱਚ ਰੱਖਣਾ ਿਕਸੇ ਲਈ ਵੀ 

ਚੰਗਾ ਨਹG ਹੰੁਦਾ. 
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PAGE 3: “III. I AM NOT A DANGER TO THE COMMUNITY” 
 
ਤੀਜੇ ਪੇਜ ਤੇ ਿਦੱਤੀਆਂ ਲਾਈਨ= ਤੇ, ਦੱਸੋ ਿਕ ਿਕਵW ਤੁਸG ਸਮਾਜ ਲਈ ਖਤਰਾ ਨਹG ਹੋ. ਜੇ ਤੁਹਾਡੇ ਕੋਲ ਕੋਈ ਅਪਰਾਿਧਕ ਇਿਤਹਾਸ 

ਨਹG ਹੈ, ਤ= ਇਹ ਕਿਹਣਾ ਿਨ#ਚਤ ਕਰੋ. ਜੇ ਤੁਹਾਡਾ ਕੋਈ ਅਪਰਾਿਧਕ ਇਿਤਹਾਸ ਹੈ, ਤ= ਦੱਸੋ ਿਕ ਇਹ ਤੁਸG ਸਮਾਜ ਲਈ ਖਤਰਾ 

ਿਕX ਨਹG ਹੈ. ਉਦਾਹਰਣ ਦੇ ਲਈ, ਜੇ ਤੁਹਾਡੇ ਕੋਲ ਲੰਬੇ ਸਮW ਤI ਕੋਈ ਅਪਰਾਿਧਕ ਸਮੱਿਸਆਵ= ਨਹG ਆਈਆਂ ਜ= ਜੇ ਤੁਸG ਆਪਣੇ 

ਸਮਾਜ (ਵਾਲੰਟੀਅਰ, ਗੁਰੂਦੁਆਰੇ ਜਾਣਾ ਆਿਦ) ਦੇ ਸਮਰਥਨ ਲਈ ਕੁਝ ਕੀਤਾ ਹੈ, ਤ= ਇਸ ਤਰZ= ਕਹੋ. 
 
ਨO ਟ: ਇਹ ਿਕਸੇ ਵੀ ਨਜ਼ਰਬੰਦ ਿਵਅਕਤੀ, ਿਜਸਦਾ ਅਪਰਾਿਧਕ ਇਿਤਹਾਸ ਹੈ, ਲਈ ਚੰਗਾ ਿਵਚਾਰ ਹੈ ਿਕ ਉਹ ਇਮੀਗ-ੇ#ਨ 

ਅਥਾਰਟੀ ਜ= ਇਮੀਗ-ੇ#ਨ ਕੋਰਟ ਨੰੂ ਕੁਝ ਜਮZ= ਕਰਨ ਤI ਪਿਹਲ= ਿਕਸੇ ਇਮੀਗ-ੇ#ਨ ਅਟਾਰਨੀ ਨਾਲ ਗੱਲ ਕਰੋ 
PAGE 3: “IV. I AM NOT A FLIGHT RISK” 
 
ਤੀਜੇ ਪੰਨ[  ਤੇ ਪ-ਦਾਨ ਕੀਤੀਆਂ ਲਾਈਨ= ਦੇ ਦੂਜੇ ਸਮੂਹ ਤੇ, ਆਪਣੇ ਪ-ਾਯੋਜਕ (ਸਪ=ਸਰ) ਦਾ ਨਾਮ ਅਤੇ ਉਸ ਦੀ ਇਮੀਗ-ੇ#ਨ ਸਿਥਤੀ 

ਿਲਖੋ. ਦੱਸੋ ਿਕ ਤੁਹਾਡਾ ਪ-ਾਯੋਜਕ (ਸਪ=ਸਰ) ਤੁਹਾਨੰੂ ਅਤੇ ਉਸ ਪਤੇ ਨੰੂ ਿਕਵW ਜਾਣਦਾ ਹੈ ਿਜਥੇ ਤੁਸG ਿਰਹਾਈ ਤI ਬਾਅਦ ਰਿਹੰਦੇ 

ਹੋਵੋਗੇ. ਜੇ ਤੁਹਾਡੇ ਕੋਲ ਸੰਯੁਕਤ ਰਾਜ ਅਮਰੀਕਾ (USA) ਿਵੱਚ ਪਿਰਵਾਰ ਹੈ, ਤ= ਆਪਣੇ ਪਿਰਵਾਰਕ ਮ_ਬਰ= ਅਤੇ ਹਰੇਕ ਨਾਲ 

ਸੰਬੰਧ ਦੀ ਸੂਚੀ ਬਣਾਓ. ਿਫਰ, ਇਹ ਦੱਸੋ ਿਕ ਤੁਹਾਡੇ ਲਈ ਭਿਵੱਖ ਦੀਆਂ ਸਾਰੀਆਂ ਇਮੀਗ-ੇ#ਨ ਸੁਣਵਾਈਆਂ ਿਵਚ #ਾਮਲ ਹੋਣਾ ਅਤੇ 

ਇਹ ਦੱਸਣਾ ਮਹੱਤਵਪੂਰਣ ਹੈ ਿਕ ਇਹ ਿਕX ਹੈ ਅਤੇ ਤੁਸG ਆਪਣੇ ਕੇਸ ਲਈ ਿਕX ਲੜਨਾ ਚਾਹੰੁਦੇ ਹੋ. 
 
ਨO ਟ: ਇਹ ਮਹੱਤਵਪੂਰਣ ਹੈ ਿਕ ਤੁਸG ਬੇਨਤੀ ਿਵੱਚ ਇੱਕ ਪ-ਾਯੋਜਕ (ਸਪ=ਸਰ) #ਾਮਲ ਕਰੋ. 
 
PAGE 3-4: “V. I AM LIKELY TO SUCCEED ON MY APPLICATIONS FOR RELIEF” 
ਪੇਜ 3 ਦੇ ਹੇਠ= ਅਤੇ ਪੇਜ 4 ਦੇ ਿਸਖਰ ਤੇ ਿਦੱਤੀਆਂ ਲੀਹ= ਤੇ, ਇਮੀਗ-ੇ#ਨ ਰਾਹਤ ਦਾ ਵਰਣਨ ਕਰੋ ਿਜਸ ਲਈ ਤੁਸG ਅਰਜ਼ੀ ਦੇ ਰਹੇ 

ਹੋ ਅਤੇ ਆਪਣੇ ਕੇਸ ਨੰੂ ਲੜਨਾ ਜਾਰੀ ਰੱਖਣਾ ਤੁਹਾਡੇ ਲਈ ਮਹੱਤਵਪੂਰਨ ਿਕX ਹੈ. 
 
PAGE 4: “VI. CONCLUSION” 
 
ਜੇ ਤੁਸG ਇਹ ਬੇਨਤੀ ਕਰਨਾ ਚਾਹੰੁਦੇ ਹੋ ਿਕ ‘ਆਈ ਸੀ ਈ’ (I C E) ਤੁਹਾਡੀ ਪੈਰੋਲ ਬੇਨਤੀ ਦੇ ਨਤੀਜੇ ਤI ਇਲਾਵਾ ਤੁਹਾਨੰੂ ਿਕਸੇ ਹੋਰ 

ਨੰੂ ਸੂਿਚਤ ਕਰੇ, ਤੁਸG ਉਸ ਿਵਅਕਤੀ ਦਾ ਨਾਮ ਅਤੇ ਸੰਪਰਕ ਜਾਣਕਾਰੀ ਪੰਨਾ 5 'ਤੇ #ਾਮਲ ਕਰ ਸਕਦੇ ਹੋ.. 

ਇਸ ਿਵਅਕਤੀ ਦਾ ਨਾਮ ਨਾਲ ਖਤਮ ਹੋਣ ਵਾਲੀ ਲਾਈਨ ਤੇ ਿਲਖੋ “(sponsor or family member name).” 

ਇਸ ਿਵਅਕਤੀ ਦੀ ਸੰਪਰਕ ਜਾਣਕਾਰੀ ਨਾਲ ਖਤਮ ਹੋਣ ਵਾਲੀ ਲਾਈਨ ਤੇ ਿਲਖੋ “(phone number or email address).” 
 
ਪ0ਦਰ/ਨ 

ਪ-ਦਰਿ#ਤ 'ਏ'-'ਬੀ' ਪਿਹਲ= ਹੀ #ਾਮਲ ਹਨ. ਪ-ਦਰ#ਨੀ 'ਸੀ' ਲਈ, ਆਪਣੇ ਸਪ=ਸਰ ਦੀ ਪਛਾਣ ਅਤੇ ਿਰਹਾਇ#ੀ ਦਸਤਾਵੇਜ਼= ਦੇ 

ਸਬੂਤ (ਉਨZ = ਦੇ #ਾਸਨ-ਜਾਰੀ ਕੀਤੇ #ਨਾਖਤੀ ਕਾਰਡ ਦੀ ਇਕ ਕਾਪੀ, ਲਾਗੂ ਹੋਣ 'ਤੇ ਉਨZ = ਦੇ ਕਾਨੰੂਨੀ ਸਥਾਈ ਿਨਵਾਸੀ ਕਾਰਡ ਦੀ 

ਇਕ ਕਾਪੀ, ਉਨZ = ਦੇ ਆਈ ਆਰ ਐਸ 1040 (IRS 1040) ਦੀ ਇਕ ਕਾੱਪੀ ਅਤੇ ਿਬੱਲ ਦੀ ਇਕ ਕਾੱਪੀ #ਾਮਲ ਕਰੋ. ਪ-ਯੋਜਕ ਦਾ 

ਪਤਾ ਿਦਖਾ ਿਰਹਾ ਹੈ). ਪ-ਦਰ#ਤ 'ਈ' ਲਈ, ਕੋਈ ਵੀ ਸੰਬੰਿਧਤ ਮੈਡੀਕਲ ਦਸਤਾਵੇਜ਼ #ਾਮਲ ਕਰੋ. 
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ਪਾਰੋਲੀ ਬੇਨਤੀ ਨੰੂ ਅੰਤਮ ਰੂਪ ਦੇਣਾ ਅਤੇ ਇਸ ਨੰੂ ਸਬਿਮਟ ਕਰਨਾ 
 
ਆਪਣਾ ਪੂਰਾ ਨਾਮ ਉਸ ਲਾਈਨ ਤੇ ਿਲਖੋ ਿਜਸ ਨਾਲ ਖਤਮ ਹੁੰਦਾ ਹੈ “(Full Name).” 
 
ਆਪਣਾ ਨੰਬਰ ਉਸ ਲਾਈਨ ਤੇ ਿਲਖੋ ਿਜਸ ਨਾਲ ਖਤਮ ਹੰੁਦਾ ਹੈ “(A Number).” 
 
ਜੇ ਸੰਭਵ ਹੋਵੇ, ਤ= ਆਪਣੀ ਬੇਨਤੀ ਦੀ ਕੋਈ ਕਾਪੀ ਅਤੇ ਕੋਈ ਵੀ ਸਹਾਇਤਾ ਦਸਤਾਵੇਜ਼ ਜੋ ਤੁਸG ਆਪਣੇ ਖੁਦ ਦੇ ਿਰਕਾਰਡ= ਲਈ 

ਜਮZਾ ਕਰੋ 

 

ਵੇਰਵੇ ਸਿਹਤ ਿਵਅਕਤੀਆਂ ਲਈ ਵਾਧੂ ਸਾਧਨ 
 
ਪ-ਵਾਸੀਆਂ ਲਈ ਸੁਤੰਤਰਤਾ ਲਈ ਇਕ ਮੁਫਤ ਟੈਲੀਫੋਨ ਲਾਈਨ ਹੈ ਿਜਸ ਦੀ ਵਰਤI ਤੁਸG ਕਰ ਸਕਦੇ ਹੋ ਜੋ ਸਵੈ-ਸੇਵਕ= ਦੁਆਰਾ 

ਖੜੀ ਹੈ. ਤੁਸG ਿਕਸੇ ਵਲੰਟੀਅਰ ਨਾਲ ਗੱਲ ਕਰਨ ਲਈ 9233 ਡਾਇਲ ਕਰ ਸਕਦੇ ਹੋ ਜੋ ਤੁਹਾਡੀ ਸਹਾਇਤਾ ਕਰਨ ਦੇ ਤਰੀਕੇ ਲੱਭਣ 

ਦੇ ਯੋਗ ਹੋ ਸਕਦਾ ਹੈ. 
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Pro Se COVID-19 Parole Request Form
Date: 						    

Deportation Officer: 										        
Assistant Field Office Director
Department of Homeland Security Immigration & Customs Enforcement

RE: REQUEST FOR PAROLE FOR URGENT HUMANITARIAN REASONS

For �  (Full Name)

A# 								        (A Number)

To Whom it May Concern:

I, 										           (Full Name), submit this letter 
and supporting documents as my request for parole. According to section 212(d)(5)(A) of the Immigration and 
Nationality Act, the Department of Homeland Security has the power to parole an immigrant for urgent humanitarian 
reasons or significant public benefit. My parole is merited for urgent humanitarian reasons and significant 
public benefit. Additionally, 212(d)(5)(B)(1) of the Immigration and Nationality Act specifically notes that one 
scenario where humanitarian parole is justified is when the “alien has a serious medical condition in which continued 
detention would not be appropriate.”

The COVID-19 pandemic constitutes new circumstances that must be considered in evaluating my parole. I 
urgently request Humanitarian Parole due to the elevated risk I face as the COVID-19 pandemic spreads within ICE 
detention centers. The effect of my exposure to this virus could be deadly and given what little information we have 
about how to test, treat, and control this outbreak, I ask that ICE consider my parole case a priority in the highest order.

I am neither a flight risk nor a danger to the community, and my detention is not in the public interest. DHS should 
exercise its discretion to release me under humanitarian parole for the following reasons:

I. I HAVE AN ELEVATED RISK OF CONTRACTING COVID-19 AND SUFFERING SERIOUS  
HEALTH COMPLICATIONS
I am at heightened risk of contracting COVID-19 and suffering serious health complications due to my current deten-
tion. Detained individuals face an elevated risk of contracting COVID-19. People in detention are highly vulnerable 
to outbreaks of contagious illnesses. They are housed in close quarters and are often in poor health. According to Dr. 
Homer Venters, “[w]hen COVID-19 arrives in a community, it will show up in jails and prisons. This has already hap-
pened in China, which has a lower rate of incarceration than the U.S.”1 For example, even as COVID-19 infection rates 
have declined in China, the virus continues to spread aggressively across its prisons.2

As Dr. Anne Spaulding put it in a presentation to Correctional facility employees, “a prison or jail is a self-contained 
environment, both those incarcerated and those who watch over them are at risk for airborne infections. Some make 
an analogy with a cruise ship. Cautionary tale #1: think of the spread of COVID-19 on the Diamond Princess Cruise 
Ship, January 2020. Cautionary tale #2: Hundreds of cases diagnosed in Chinese prisons.”3

1	  Dr. Homer Venters, Four Ways to Protect Our Jails and Prisons from Coronavirus, The Hill, Feb. 29, 2020, https://thehill.com/opinion/criminal-justice/485236-4-ways-
to-protect-our-jails-and-prisons-from-coronavirus?rnd=1582932792
2	  Linda Lew, China sends in top investigators after coronavirus erupts in jails, South China Morning Post, Feb. 21, 2020, https://www.scmp.com/news/china/society/
article/3051858/china-sends-top-investigators-after-coronavirus-erupts-jails.
3	   Dr. Anne Spaulding, Coronavirus and the Correctional Facility: for Correctional Staff Leadership, Mar. 9, 2020, https://www.ncchc.org/filebin/news/COVID_for_CF_
Administrators_3.9.2020.pdf.
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Older populations, pregnant women and those with preexisting health conditions have a high likelihood of hospital 
admission to intensive care and might die. According to Dr. Chauolin Huang, “2019-nCoV caused clusters of fatal 
pneumonia with clinical presentation greatly resembling SARS-CoV. Patients infected with 2019-nCoV might develop 
acute respiratory distress syndrome, have a high likelihood of admission to intensive care, and might die.”4 The CDC 
recently reported that, “Older people and people of all ages with severe underlying health conditions — like heart 
disease, lung disease and diabetes, for example — seem to be at higher risk of developing serious COVID-19 illness.”5 
According to another source, Jialieng Chen, “[M]ost of those who have died had underlying health conditions such as 
hypertension, diabetes or cardiovascular disease that compromised their immune systems.”6

Medical experts on incarcerated populations have strongly recommended that corrections facilities consider 
compassionate releases for individuals who are older or have pre-existing conditions. As corrections medical expert 
Dr. Anne Spaulding recently recommended:

“Consider alternatives to incarceration, in order to keep stock population down (diversionary courts, 
community corrections). Consider measures other than detention...Ask who you can release on their 
own recognizance?7

Knowing that correctional facilities could be a very dangerous setting for outbreak and that immunodeficient people 
present a higher risk of serious illness, I should be considered a priority for release from detention for my personal 
safety and to have access to the best possible medical care if exposed to COVID-19.

Additionally, I am at a heightened risk of suffering life threatening complications if I am exposed to COVID-19 
because I suffer from medical conditions.

I have the following medical conditions, which impact my health in the following ways:

�

�

�

�

�

�

II. MY CONTINUED DETENTION IS NOT IN THE PUBLIC INTEREST
Detention is funded by public tax dollars. Even under the best of circumstances it is a costly option when alternatives 
to detention exist, especially when the detained individual is neither a flight risk nor a danger to the community. It 
is not in the public interest to manage an outbreak in the detention center and the liability of exposing medically 
vulnerable people to a contagious outbreak.

4	  Chaolin Huang, et al., Clinical Features of Patients Infected with 2019 Novel Coronavirus in Wuhan, China, 395 The Lancet 497 (2020), https://doi.org/10.1016/S0140-
6736(20)30183-5 (also available at https://www.sciencedirect.com/science/article/pii/S0140673620301835).
5	   Centers for Disease Control and Prevention, Coronavirus Disease 2019 (COVID-19), People at Higher Risk and Special Populations, Mar. 7, 2020, https://www.cdc.gov/
coronavirus/2019-ncov/specific-groups/index.html.
6	   Jieliang Chen, Pathogenicity and transmissibility of 2019-nCoV—A Quick Overview and Comparison with Other Emerging Viruses, Microbes and Infection, Feb. 4, 
2020, https://doi.org/10.1016/j.micinf.2020.01.004 (also available at: https://www.sciencedirect.com/science/article/pii/S1286457920300265).
7	   Dr. Anne Spaulding, Coronavirus and the Correctional Facility: for Correctional Staff Leadership, Mar. 9, 2020, https://www.ncchc.org/filebin/news/COVID_for_CF_
Administrators_3.9.2020.pdf.
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III. I AM NOT A DANGER TO THE COMMUNITY
I do not wish to do anyone harm. I am not a danger to the community for the following reasons and I contribute to my 
community in the following ways:

�

�

�

�

�

�

�

IV. I AM NOT A FLIGHT RISK
I am not a flight risk. The following people and organizations will support me with housing, meals, and transportation 
to my hearings:

�

�

�

�

�

V. I AM LIKELY TO SUCCEED ON MY APPLICATIONS FOR RELIEF
I am committed to pursuing my application(s) for relief in the United States. I am eligible for relief from removal and 
therefore have a strong incentive to appear for future hearings. My objective is to remain in the United States in a 
lawful manner. I have every incentive to, and will comply with, all obligations required to enable me to remain in the 
United States. I have already demonstrated my commitment to seeing my case through to the end by remaining in 
detention to fight my case in spite of the extreme mental and physical health difficulties discussed above.

I want to keep fighting my case for the following reasons:

�

�

3



�

�

�

�

�

�

VI. CONCLUSION
For the above reasons, I respectfully request that I be granted humanitarian parole and released from ICE custody.

If you would like further information, please do not hesitate to contact me. I look forward to hearing from you, and 
thank you in advance for your assistance in this urgent matter. I give ICE permission to, and request that ICE share 
any decision regarding this request with:

� (sponsor or family member name) 

at 									         (phone number or email address).

The Exhibits you will find attached to this letter are:
Exhibit A: Notice of court order requiring custody re-determinations of individuals with risk factors
Exhibit B: Relevant excerpts from Dr. Homer Venters's declaration, Sanchez Martinez v. Donahue,  
Case No. 7:20-cv-0062-CDL-MSH (M.D. Ga Apr. 30, 2020)
Exhibit C: Sponsor Documents
Exhibit D: Medical Documents

Sincerely,

�  (Full Name)

A# 								        (A Number)
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EXHIBIT A

Notice of court order requiring custody  
re-determinations of individuals with risk factors

1 
 

Exhibit A 

NOTICE OF COURT ORDER REQUIRING CUSTODY RE-DETERMINATIONS OF INDIVIDUALS WITH 
RISK FACTORS FOR COVID-19 

IF YOU ARE  

- OVER THE AGE OF 55 
- PREGNANT  
- HAVE MEDICAL OR MENTAL HEALTH ISSUES OR A DISABILITY THAT PLACES YOU AT 

RISK OF COVID-19 

THEN ICE MUST REVIEW WHETHER IT CAN CONTINUE DETAINING YOU.  

On April 20, 2020, a federal court approved a “class action” in a lawsuit called Fraihat v. ICE, 
which challenges medical conditions in ICE detention facilities. A class action is a law suit 
brought on behalf of a group of people. You are part of this “class” if you have one of the 
following Risk Factors which puts you at risk of harm from coronavirus/COVID-19: 

Being over the age of 55;  
 

Kidney disease 

Being pregnant;  Auto-immune diseases 
Having chronic health conditions, including: 
cardiovascular disease (congestive heart 
failure, history of myocardial infarction or, 
history of cardiac surgery) 

Chronic respiratory disease (asthma, chronic 
obstructive pulmonary disease including 
chronic bronchitis or emphysema, or other 
pulmonary diseases); 

High blood pressure Severe psychiatric illness 
Liver disease History of transplantation 
Diabetes HIV/AIDS 
Cancer  

 

If you have any of these Risk Factors above, then ICE must review whether it can continue to 
hold you in detention. This applies even if you have previously been denied parole, bond, or 
habeas. This also applies no matter your custody classification, even if you have previously been 
convicted of a crime that subjects you to mandatory detention.  
 
The lawyers representing the class are working to make sure that ICE follows the court’s April 
20 order regarding its response to the COVID-19 pandemic, but will not be able to represent 
you in your immigration case. The law firms for the class are the Southern Poverty Law Center, 
Civil Rights Education & Enforcement Center, Disability Rights Advocates, Orrick Herrington & 
Sutcliffe LLP, and Willkie Farr & Gallagher LLP.  
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If you need additional information about the court’s April 20 order or wish to provide additional 
information, please contact: To Be Provided Pursuant to Order that ICE Ensure Confidential 
Calling Method 
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EXHIBIT B

Relevant excerpts from Dr. Homer Venters's 
declaration, Sanchez Martinez v. Donahue, Case No. 
7:20-cv-0062-CDL-MSH (M.D. Ga Apr. 30, 2020)

1

DECLARATION OF HOMER VENTERS, M.D.

I, Homer Venters, declare the following under penalty of perjury pursuant to 28 U.S.C. § 1746 as 
follows:

BACKGROUND

1. I am a physician, internist and epidemiologist with over a decade of experience in 
providing, improving and leading health services for incarcerated people. My clinical 
training includes a residency in internal medicine at Albert Einstein/Montefiore Medical
Center (2007) and a fellowship in public health research at the New York University 
School of Medicine (2009). My experience in correctional health includes two years 
visiting immigration detention centers and conducting analyses of physical and mental 
health policies and procedures for persons detained by the U.S. Department of Homeland 
Security. This work included and resulted in collaboration with ICE on numerous 
individual cases of medical release, formulation of health-related policies as well as 
testimony before the U.S. Congress regarding mortality inside ICE detention facilities.

2. After my fellowship training, I became the Deputy Medical Director of the NYC Jail 
Correctional Health Service. This position included both direct care to persons held in 
NYC’s 12 jails, as well as oversight of medical policies for their care. This role included 
oversight of chronic care, sick call, specialty referral and emergency care. I subsequently 
was promoted to the positions of Medical Director, Assistant Commissioner, and Chief 
Medical Officer. In the latter two roles, I was responsible for all aspects of health services 
including physical and mental health, addiction, quality improvement, re-entry and 
morbidity and mortality reviews as well as all training and oversight of physicians, 
nursing and pharmacy staff. In these roles I was also responsible for evaluating and 
making recommendations on the health implications of numerous security policies and 
practices including use of force and restraints. During this time, I managed multiple 
communicable disease outbreaks including H1N1 in 2009, which impacted almost a third 
of housing areas inside the adolescent jail, multiple seasonal influenza outbreaks, a 
recurrent legionella infection and several other smaller outbreaks.

3. In March 2017, I left Correctional Health Services of NYC to become the Director of 
Programs for Physicians for Human Rights. In this role, I oversaw all programs of 
Physicians for Human Rights, including training of physicians, judges and law 
enforcement staff on forensic evaluation and documentation, analysis of mass graves and 
mass atrocities, documentation of torture and sexual violence, and analysis of attacks 
against healthcare workers.

4. In December 2018 I became the Senior Health and Justice Fellow for Community 
Oriented Correctional Health Services (COCHS), a nonprofit organization that promotes 
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evidence-based improvements to correctional practices across the U.S. In January 2020, I 
became the president of COCHS. I also work as a medical expert in cases involving 
correctional health and I wrote a book on the health risks of jail (Life and Death in Rikers 
Island) which was published in early 2019 by Johns Hopkins University Press. A copy of 
my curriculum vitae, which includes my publications, a listing of cases in which I have 
been involved and a statement of my compensation, is attached to this report.

TRANSMISSION OF COVID-19

5. Information and understanding about the transmissibility of the coronavirus disease of 
2019 (COVID-19) is rapidly evolving. New information is relevant to the health of ICE 
detainees and staff.

a. In addition to transmission by aerosolized droplets expelled from the mouth by 
speaking, coughing, sneezing, and breathing, COVID-19 appears to be 
transmissible through aerosolized fecal contact. This is relevant because the 
plume of aerosolized fecal material that occurs when a toilet is flushed is not 
addressable in many detention centers because ICE detainee toilets generally lack 
lids. This mode of transmission would pose a threat to anyone sharing a cell with 
a person who has COVID-19 and could occur before a person becomes 
symptomatic. This mode of transmission could also extend beyond cellmates, 
especially in circumstances where common bathrooms exist or where open 
communication between cells exists.1

b. CDC and state guidance now recommend the use of protective masks for anyone 
who is in close contact with others, at less than 6 feet distance.2 This 
recommendation applies to staff and detainees alike.

COVID-19 IN ICE DETENTION

6. COVID-19 is a viral pandemic. This is a novel virus for which there is no established 
curative medical treatment and no vaccine.

7. ICE has not been able to stop the spread of COVID-19 in detention centers. ICE reported
that, as of April 7, there were 19 detained people in 11 facilities, 11 ICE employees in 6 
facilities, and 60 ICE employees not assigned to a facility who had all tested positive for 
COVID-19. As of April 20, less than two weeks later, ICE reported a jump to 220 
detained people in 28 facilities, 30 ICE employees in 9 facilities, and 86 ICE employees 

1 https://www.medpagetoday.com/infectiousdisease/covid19/85315.
2 https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/cloth-face-cover.html.
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not assigned to a facility who had tested positive for COVID-19.3 These numbers, which
do not include non-ICE staff and contractors at the facilities, are likely just the tip of the 
iceberg in terms of the number of ICE staff and detainees who are already infected but 
are unaware due to the lack of testing nationwide, and the fact that people who are 
infected can be asymptomatic for several days.

8. When COVID-19 impacts a community, it will also impact the detention facilities. In 
New York, one of the areas of early spread in the U.S., multiple correctional officers and 
jail and prison inmates have become infected with COVID-19. The medical leadership in 
the NYC jail system have announced that they will be unable to stop COVID from 
entering their facilities and have called for release as the primary response to this crisis. 
Staff are more likely to bring COVID-19 into a facility, based solely on their movement 
in and out every day.

9. Once COVID-19 is inside a facility, ICE will be unable to stop the spread of the virus 
throughout the facility given long-existing inadequacies in ICE’s medical care and also in 
light of how these facilities function. ICE has faced longstanding challenges in 
maintaining adequate health staffing for many years, and the outbreak of this pandemic 
will dramatically worsen this problem.

10. I have been inside multiple ICE detention facilities, both county jails that house ICE 
detainees and dedicated facilities. My experience is that the densely packed housing 
areas, the structure of health services, food services, recreation, bathroom and shower 
facilities for detained people, as well as the arrangement of entry points, locker rooms, 
meal areas, and control rooms for staff, all contribute to many people being in small 
spaces.

11. Detention facilities are designed to force close contact between people and rely on 
massive amounts of movement every day from one part of the facility to another, e.g., for 
programming, access to cafeterias, commissary, and medical, just to name a few. This 
movement is required of detained people as well as staff. My experience managing 
smaller outbreaks is that it is impossible to apply hospital-level infection control
measures on security staff. In a hospital or nursing home, staff may move up and down a 
single hallway over their shift, and they may interact with one patient at a time. In 
detention settings, officers move great distances, are asked to shout or yell commands to 
large numbers of people, routinely apply handcuffs and operate heavy doors/gates, 
operate large correctional keys and are trained in the use of force. These basic duties 
cause the personal protective equipment they are given to quickly break and become 

3 ICE Guidance on COVID-19, IMMIGRATION & CUSTOMS ENFORCEMENT (Updated Apr. 20, 2020), 
https://www.ice.gov/coronavirus.  
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useless, and even when in good working order, may impede their ability to talk and be 
understood, in the case of masks. For officers working in or around patients at risk or 
with symptoms, there may be an effort to have them wear protective gowns, as one would 
in any other setting with similar clinical risks. These gowns cover their radios, cut down 
their ability to use tools and other equipment located on their belts and in my experience 
working with correctional staff, are basically impossible to use as a correctional officer.

12. Efforts to lock detained people into cells will worsen, not improve this facility-level 
contribution to infection control. Units that are comprised of locked cells require 
additional staff to escort people to and from their cells for showers and other encounters, 
and medical, pharmacy and nursing staff move on and off these units daily to assess the 
welfare and health needs of these people, creating the same movement of virus from the 
community into the facilities as if people were housed in normal units.

ICE RESPONSE TO COVID-19 IN DETENTION CENTERS IS DEFICIENT

13. On the whole, ICE’s response to the COVID-19 pandemic is grossly deficient and at odds 
with recommendations of the CDC regarding detention settings in a manner that threatens 
the health and survival of ICE detainees. I’ve reviewed available documents regarding
their planning, including the March 6, 2020 interim guidance sheet provided by ICE 
Health Service Corps,4 March 27, 2020 Memorandum to ICE wardens (“March 27 
memo”),5 ICE’s guidance on its website,6 the April 4, 2020 Docket Review memo,7 and 
the April 10, 2020 ERO COVID-19 Pandemic Response Requirements (“ERO 
document”). 

A. The March 6 and March 27 Memoranda

14. I have reviewed ICE’s March 6 and March 27, 2020 documents addressing COVID-19
(together, the “March 2020 ICE Protocols”); although I understand the March 6 interim 
guidance policies to be superseded by the April 10, 2020 ERO document, it is worth 
noting that these policies were deficient and at odds with recommendations of the CDC 
regarding detention settings in a manner that threatens the health and survival of ICE 
detainees. The April 10 ERO document mandates compliance with the March 27 memo, 
which also fails to comply with CDC guidance.

15. ICE’s March 27 memo takes the dangerous approach of limiting clinical guidelines for 
COVID-19 response to the detainees being provided direct care by ICE Health Services 

4 https://www.aila.org/infonet/ice-interim-reference-sheet-coronavirus.
5 https://www.ice.gov/doclib/coronavirus/attF.pdf.
6 https://www.ice.gov/covid19.
7 https://www.ice.gov/doclib/coronavirus/attk.pdf.
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Corps (IHSC) staff, which represents approximately 13,000 detainees.8 As a result, 
detention centers operated by public and private contractors are not provided with this 
guidance. This approach to management of the COVID-19 outbreak ensures that vital 
information would remain in these facilities, instead of being acted upon by ICE. As a 
result, ICE could not have known when its own policies or even basic standards of 
infection control were being followed. 

16. The March 2020 ICE Protocols failed to address the key recommendation of the CDC on 
the need for adequate staffing and training of staff. ICE’s March 27 memo simply states
that “facilities are expected to be appropriately staffed,” but provides no guidance 
whatsoever on how that could be accomplished in the context of existing staffing gaps, a 
decreased workforce, and increased needs resulting from steps required to screen, 
monitor and treat detainees for COVID-19. CDC Detention Guidelines make clear the 
need for a concrete plan for ensuring adequate staffing as part of the COVID-19
response.9 These guidelines also make clear the need to orient staff to the critical need to 
stay home if and when they experience symptoms of COVID-19 infection. The March 27
guidance mentions only the “expectation” of appropriate staffing levels rather than
implementing any meaningful oversight system to ensure that staffing levels are 
appropriate. Critically, appropriate staffing levels refers not only to a sufficient number of 
staff but also to a sufficient number of qualified staff. In my experience, many facilities 
rely heavily on guards and LPNs to do medical work that they are not qualified to do; 
likewise, many facilities rely on RNs to do medical work that only doctors or physician-
assistants are qualified to do. There is no indication whatsoever that ICE is implementing
procedures to ensure not only sufficient numbers of staff but also sufficient numbers of 
qualified staff. This is a very serious defect because access to qualified medical 
professionals is crucial during this rapidly evolving pandemic.

17. The March 2020 ICE Protocols failed to address the key recommendation of the CDC on 
the need for adequate intake screening of detainees. CDC Detention Guidelines make 
clear that everyone arriving in a detention facility should be screened for signs and 
symptoms of COVID-19, but the March 2020 ICE Protocols relied on questions about 
travel or other known contacts as a precursor to temperature checks and other sign and 
symptom checks. It is likely that almost everyone in the general public who is not 
practicing social distancing is in contact with the COVID-19 virus, and these questions 
give a false impression that they will somehow help identify those most likely to have 
this type of contact. According to the CDC, the appropriate focus should be on checking 
for active symptoms including fever and known sick contacts of any type every time a 

8 https://www.ice.gov/ice-health-service-corps.
9 Guidance for Correctional & Detention Facilities (“CDC Detention Guidelines”)
https://www.cdc.gov/coronavirus/2019-ncov/community/correction-detention/guidance-correctional-detention.html.
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person, whether a staff member or detained person, enters an ICE facility. The March 
2020 ICE Protocols also failed to clearly mandate that all symptomatic patients be 
immediately given a mask and placed in medical isolation, and that all staff who have 
further contact with that patient wear personal protective equipment, as set forth in the 
CDC Detention Guidelines. These protocols also failed to address the now-standard CDC 
advice that everyone who cannot engage in social distancing wear a face covering.10

18. The March 2020 ICE Protocols provided no guidance about identification of high-risk
patients at the time of entry or any special precautions that would be enacted to protect 
them. The protocol also failed to address the identification of high-risk patients who have 
already been admitted.

19. The March 2020 ICE Protocols stated that people with suspected COVID-19 contact 
would be monitored for 14 days with symptom checks. The protocols were written as if 
this would be a rare occurrence, reflecting smaller outbreak management, but the 
prevalence of COVID-19 has grown to such an extent that a large share of newly arrived 
people will have recent contact with someone who is infected. ICE would need to use this 
level of monitoring for every person arriving in detention. Accordingly, ICE would need 
to dramatically expand its medical facilities and staffing to conduct this daily monitoring 
of every newly arrived person for 14 days. The protocols failed to contemplate these 
necessary changes.

20. The March 2020 ICE Protocols failed to address the key recommendation of the CDC on 
the need for monitoring and care of symptomatic patients.

a. The CDC Detention Guidelines make clear that patients who exhibit symptoms of 
COVID-19 should be immediately placed in medical isolation. The March 2020
ICE Protocols only invoked this response for newly arrived detainees who also 
answered yes to screening questions. This approach results in a failure to actively 
screen the large majority of detainees: people who are already detained.

b. CDC Detention Guidelines clearly indicate the need for twice-daily monitoring of 
patients who are symptomatic or in quarantine, and ICE only mandated a daily 
check.

c. ICE made no mention of access to masks for patients in quarantine settings.

d. ICE failed to present a plan for how isolation would be conducted when the 
number of people exceeded the number of existing isolation rooms or cells, a near 
certainty.

10 https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/diy-cloth-face-coverings.html.
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21. The March 2020 ICE Protocols failed to address the key recommendation of the CDC
Detention Guidelines on the need for social distancing. ICE's March 27 memo mentions
social distancing briefly, but fails to address how ICE facilities will enact modified meal 
or recreation times and also fails to address the most common scenarios in which high 
risk detainees find themselves in close quarters, including shared cells, medication lines, 
bathroom facilities, common walkways and day rooms, sally ports and transportation. 
Again, because there is no cure for COVID-19, social distancing remains the most 
effective means of prevention, and ICE failed to meaningfully implement this precaution 
in its March 2020 guidance.

22. The March 2020 ICE Protocols failed to address the recommendation of the CDC 
Detention Guidelines on the need to limit transportation of detainees as a means to limit 
the spread of COVID-19. CDC Detention Guidelines state that transfers should be limited
to those that are absolutely necessary and that receiving facilities must have capacity to 
isolate symptomatic patients upon arrival. ICE protocols failed to address these issues. 
CDC Detention Guidelines make clear the need for a clear plan for all aspects of 
transport of suspected COVID-19 infected people, and ICE does not have or did not
report such a plan. The CDC Detention Guidelines recommend a level of infection 
control measures in transportation of symptomatic or potentially COVID-19 positive 
patients that would require far more staffing and training than ICE has the capacity to 
provide for large scale transfers: “If a transfer is absolutely necessary, perform verbal 
screening and a temperature check as outlined in the Screening section below, before the 
individual leaves the facility. If an individual does not clear the screening process, delay 
the transfer and follow the protocol for a suspected COVID-19 case – including putting a 
face mask on the individual, immediately placing them under medical isolation, and 
evaluating them for possible COVID-19 testing. If the transfer must still occur, ensure 
that the receiving facility has capacity to properly isolate the individual upon arrival. 
Ensure that staff transporting the individual wear recommended PPE . . . and that the 
transport vehicle is cleaned thoroughly after transport.” In other words, transferring 
people between facilities, as ICE routinely does and as I understand is still going on, 
requires far more measures than ICE implements and should be ceased.

23. The March 2020 ICE Protocols failed to address the recommendation of the CDC
Detention Guidelines on the need for environmental cleaning of both housing areas and 
other common spaces within facilities. CDC Detention Guidelines provide clear details 
about the types of cleaning agents and cleaning processes that should be employed, while 
ICE provided no guidance to facilities on this critical issue. Reliance on detainees for 
conducting critical environmental cleaning, without proper training, protection or 
supervision, represents a gross deviation from correctional practices, and will likely 
contribute to the spread of COVID-19 throughout the ICE detention system.
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B. The April 4, 2020 Docket Review Guidance

24. None of the ICE COVID-19 protocols set forth sufficient policies or protocols addressing 
release of medically vulnerable detained people in light of the significant risks to those 
people posed by COVID-19. This must be done immediately and is in contrast to the 
efforts made in many prison and jail systems across the country.

25. The April 4 list of risk factors for serious illness and death from COVID-19 infection 
developed by ICE is inconsistent with CDC guidelines and fails to adequately advise 
facilities on which detainees are at elevated risk. This list is included in a memo to Field 
Office Directors regarding Docket Review, and fails to include very basic risk factors 
identified by the CDC, including body mass index over 40 and being a current or former 
smoker.11 By apparently assigning this process to field directors and their staff, who are 
not medical professionals, advising security staff to check with medical professionals 
after the fact, and failing to include CDC-identified risk factors, this docket review 
process will likely leave many people with true risk factors in detention. This is 
particularly the case if they’re detained under certain immigration law provisions, where 
the guidance recommends officers not release them despite risks. Thus, the guidance 
appears to be just that – guidance, and the risk factors are not determinative. In fact, the 
guidance appears to not make these risk factors determinative for release—even for 
people who are not subject to mandatory detention. ICE also identifies people under the
age of 60 in this cohort but the age of 55 is appropriate. Because detained people have 
consistently been identified as having higher levels of health problems that reflect that 
they are 10-15 years more progressed than chronological age, numerous organizations 
and research studies have used the age of 55 to define the lower limit of older detainees.12

ICE also limits the high risk period for women to 2 weeks after child birth, yet one of the 
most serious increased risk during pregnancy is hypercoagulable state, which increases 
the risk of blood clots in the large veins of the lower extremities, and sometimes in the 
lung which can prove fatal. This risk extends to 6 weeks post-partum and also occurs 
independently with COVID-19 infection.13 Accordingly, ICE should include these 
definitions in its list of risk factors. ICE should also put in place a mechanism to ensure 
that risk factors reflect the evolving science and data concerning COVID-19, since it is 
likely that additional risk factors will emerge as more data is collected.

26. The April 4 promulgation of an incomplete list of risk factors in a memo relating to 
discretion for release occurs in a complete vacuum of guidance on special protection and 

11 https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/groups-at-higher-risk.html and 
https://www.cdc.gov/mmwr/volumes/69/wr/mm6913e2.htm.
12 https://nicic.gov/aging-prison and https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3464842/. 
13 https://www.acog.org/patient-resources/faqs/womens-health/preventing-deep-vein-thrombosis and 
https://www.medpagetoday.com/infectiousdisease/covid19/85865. 
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clinical management of people with those risk factors while in detention. This Memo 
describes an overly discretionary decision-making process for release that does not 
sufficiently favor depopulation as public health requires and that has no urgency to it. 
Reviews and releases must be undertaken immediately.

27. The April 4 ICE memo to Field Directors on identification and release of detained people 
with risk factors for serious illness and death from COVID-19 infection is both 
incomplete and revelatory. ICE has omitted multiple important risk factors identified by 
the CDC in its own list but has also failed to create any surveillance of the outbreak 
across facilities that includes the number of patients experiencing symptoms, confirmed 
COVID-19 infection or hospitalization by presence or absence of CDC risk factors.

C. The April 10, 2020 ERO Document

28. The ERO document identifies multiple areas of COVID-19 response that all facilities 
holding ICE detainees must supposedly adhere to. Multiple sections of this document 
reflect inconsistencies or critical omissions from CDC Detention Guidelines for response
to COVID-19. In addition, ICE is unlikely to ensure compliance with the policies laid out 
in this document due to longstanding lack of information systems, quality assurance and 
oversight mechanisms that are standard in other carceral or detention settings. These 
inconsistencies and omissions increase the risk that facilities holding ICE detainees will 
not follow evidence-based practices in infection control and that ICE detainees will 
experience higher risks of serious illness and death because of these deficiencies.

29. The ERO document omits key aspects of CDC guidelines for self-monitoring and 
quarantine for staff and detainees who have had contact with suspected or known cases of 
COVID-19.

a. Staff who have contact with a known or suspected case of COVID-19 are only 
mentioned in one section of this document “Exposed employees must then self-
monitor for symptoms (i.e., fever, cough, or shortness of breath).” This omits 
several critical aspects of CDC guidelines that bear on this very scenario, contacts 
between critical staff and COVID-19 suspected or known cases. The CDC 
guidelines include the following directives:14

i. Pre-Screen: Employers should measure the employee’s temperature and 
assess symptoms prior to them starting work. Ideally, temperature 
checks should happen before the individual enters the facility.

14 https://www.cdc.gov/coronavirus/2019-ncov/community/criticalworkers/implementing-safety-practices.html.  
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ii. Regular Monitoring: As long as the employee doesn’t have a 
temperature or symptoms, they should self-monitor under the 
supervision of their employer’s occupational health program.

iii. Wear a Mask: The employee should wear a face mask at all times while 
in the workplace for 14 days after last exposure. Employers can issue 
face masks or can approve employees’ supplied cloth face coverings in 
the event of shortages.

iv. Social Distance: The employee should maintain 6 feet and practice 
social distancing as work duties permit in the workplace.

v. Disinfect and Clean work spaces: Clean and disinfect all areas such as 
offices, bathrooms, common areas, shared electronic equipment 
routinely.

b. In addition, the ERO document provides no guidance on how facilities should act 
if one of these staff members with a known/suspected contact becomes ill at work. 
The CDC provides clear guidance however: 

i. “If the employee becomes sick during the day, they should be sent home 
immediately. Surfaces in their workspace should be cleaned and 
disinfected. Information on persons who had contact with the ill employee 
during the time the employee had symptoms and 2 days prior to symptoms 
should be compiled. Others at the facility with close contact within 6 feet 
of the employee during this time would be considered exposed.”

c. Key CDC recommendations for detainees who have contact with a known or 
suspected case of COVID-19 are similarly left out of the ERO document. The 
ERO document addresses this aspect of facility management with the following:
“If an individual is a close contact of a known COVID-19 case or has traveled to 
an affected area (but has no COVID-19 symptoms), quarantine the individual and 
monitor for symptoms two times per day for 14 days.” This omits several critical 
aspects of CDC guidelines that bear on this very scenario, the quarantine of 
detainees who have contacts with suspected or known cases. In the section on 
“Management,” the CDC Detention Guidelines include specific protocols 
applicable to quarantine. Examples of these protocols include:15

15 https://www.cdc.gov/coronavirus/2019-ncov/community/correction-detention/guidance-correctional-
detention.html#management.
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i. Provide PPE to staff working in quarantine settings, and masks to 
detainees in these settings.

ii. Quarantined individuals should be monitored for COVID-19
symptoms twice per day, including temperature checks.

iii. Meals should be provided to quarantined individuals in their 
quarantine spaces. Individuals under quarantine should throw 
disposable food service items in the trash. Non-disposable food service 
items should be handled with gloves and washed with hot water or in a 
dishwasher. Individuals handling used food service items should clean 
their hands after removing gloves.

30. The ERO document mandates that every facility holding ICE detainees have a COVID-
19 mitigation plan in place. The ERO document specifies the following: “Consistent with 
ICE detention standards, all facilities housing ICE detainees are required to have a 
COVID-19 mitigation plan that meets the following four objectives: 

a. To protect employees, contractors, detainees, visitors to the facility, and 
stakeholders from exposure to the virus; 

b. To maintain essential functions and services at the facility throughout the 
pendency of the pandemic; 

c. To reduce movement and limit interaction of detainees with others outside their 
assigned housing units, as well as staff and others, and to promote social 
distancing within housing units; and 

d. To establish means to monitor, cohort, quarantine, and isolate the sick from the 
well.

31. My experience in reviewing policies and procedures in detention settings around the 
nation is that many facilities holding ICE detainees do not have such a plan and that since 
a critical part of the CDC recommendations include preparation for COVID-19, many
facilities have already failed to meet many basic elements of the COVID-19 responses 
recommended by the CDC. Even if ICE is able to ensure and report that every facility has 
created such a plan, it is likely that the lack of COVID-19 response plan to prepare many 
facilities and respond to the early stages of the outbreak will increase the risk of serious 
illness or death. Many ICE facilities are in the throes of COVID-19 infection, and waiting 
until this pandemic is at its peak to require a mitigation plan represents a gross deviation 
from both CDC guidelines and basic correctional practice. Key areas of work that must 
be conducted before COVID-19 arrives include training of staff, ordering of supplies, 
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planning for quarantine housing and monitoring, and identification of surge staffing. 
Starting these basic tasks immediately makes it much less likely that facilities will 
succeed in their efforts to slow spread of the virus. 

32. The ERO document identifies a list of high-risk conditions that is inconsistent with the 
guidance given by ERO just days earlier and fails to adhere to CDC guidelines.

a. The new ERO document fails to identify pregnant or post-partum women. The 
ERO docket review guidelines dated April 4, 2020, failed to identify smoking 
history or body mass index over 40 as risk factors, both of which are included by 
the CDC. 

b. The age for older detainees was indicated as 65 in the new ERO document and 60 
in the prior document. The correct age, based on correctional standards, should be 
55.

33. The purpose of the ERO document’s identification of high-risk patients is unclear beyond 
custody review, but it fails to establish any higher level of protection from COVID-19
infection.

a. The prescribed actions in the ERO document regarding high-risk detainees 
include identifying who they are, emailing their name, location, medical issues 
and medications, and facility point of contact information to ICE headquarters 
apparently for review for release. 

b. No guidance is given about how these high-risk patients can be protected from 
being infected with COVID-19, unless and until they are in a quarantine area or 
have been identified as symptomatic.

c. Having identified the detainees who are at increased risk of serious illness and 
death, and initiated a process to effectuate their release based on that risk, ICE 
must also create increased surveillance of these detainees, including twice daily 
symptom checks with temperature checks.      

34. The ERO document creates an unwieldy and unrealistic process for facilities to notify 
ICE headquarters regarding high risk detainees. 

a. The process of requiring every facility to send emails about every individual 
detainee with risk factors is unwieldy and unlikely to be effective. I have created 
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surveillance tools for high risk patients in multiple detention scenarios and several 
key elements of this process are problematic:16

i. The process of emailing thousands of names with relevant information, or 
even  spreadsheets, tables and other documents from over 150 facilities 
creates an unreliable and error prone system for finding the most 
vulnerable detainees inside ICE facilities.

ii. The process identified by ICE is static, meaning that as detained people 
move from one facility to another, there will be no way for their location 
to be automatically updated with their high-risk status, requiring labor 
intensive and error-prone records reviews. 

iii. This approach will not allow for day to day management of the high-risk 
population by ICE leadership, since there will not be any way to be 
automatically notified when people are released, become ill for non-
COVID-19 reasons, or even to automatically cross check the new COVID-
19 cases against this initial batch of hundreds or thousands of emails. 

iv. ICE should create single portal into which every facility can enter data on
the detainees who meet CDC criteria for being high-risk. I employed such 
a portal as Chief Medical Officer of the NYC jail system, and we relied on 
this before and after the implementation of an electronic medical record as 
a way to identify high-risk patients and then track them from one facility 
to another. This type of approach is also essential for ICE to meet its 
stated obligations regarding re-entry planning for people who are leaving 
amid the COVID-19 crisis and coordination with local and state public 
health partners.

v. The net effect to this cumbersome and inefficient process will be that it 
will move unacceptably slowly in a fast-changing situation, far fewer 
detainees with risk factors will actually be released than could have 
occurred based on policies, and more high-risk patients will be at risk of 
serious illness and death in ICE detention. 

35. The ERO document fails to include vital elements of CDC guidelines on preventing the 
spread of COVID-19 inside detention settings:

16 https://cochs.org/files/health-it-hie/nyc-meaningful-use.pdf;  
https://www.researchgate.net/publication/264512394_Data-
Driven_Human_Rights_Using_the_Electronic_Health_Record_to_Promote_Human_Rights_in_Jail.
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a. The ERO document fails to mention or provide guidance on key aspects of social 
distancing including;

i. Intake pens

ii. Clinical and medication lines

iii. Bathroom and shower areas

iv. Sally ports 

v. Staff entry, symptom checking, meal and locker room areas

b. The ERO document fails to include guidance on the importance of 
communication with detainees about changes to their daily routine and how they 
can contribute to risk reduction, both of which are explicitly identified by the 
CDC guidelines. This is particularly important in a cross-cultural, multi-lingual 
setting like ICE detention. Simply posting signs is insufficient to communicate 
with detained people or staff, particularly during a stressful and chaotic situation 
like an outbreak. My personal experience leading both small and large scale 
outbreak responses behind bars is that frequent communication, in housing areas 
and other parts of detention settings where detained people are held, and where 
staff work, is critical to delivering important messages about infection control and 
also hearing about what is working and what isn’t.  

c. The ERO document fails to include many critical aspects of cleaning and 
disinfection outlined in CDC guidelines including:

i. CDC guidelines identify a higher level of cleaning and disinfection 
after a person has been identified as a suspected COID-19 case. This 
common sense approach is critical to ensuring that the most high-risk 
scenarios encountered by detainees and staff alike are responded to 
appropriately.

ii. The ERO document only mentions cleaning of vehicles after transport 
of a known/suspected case but fails to mention anything about the 
housing area, cell, bunk or personal effects of detainees, or the 
computer, equipment or other belongings of staff.

iii. CDC guidelines indicate that in settings where people are held 
overnight, response to a known or suspected COVID-19 case should 
include closing off areas used by the person who is sick, opening 
outside doors and windows to increase air circulation in the area and 
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waiting 24 hours (or as long as possible) before cleaning/disinfecting. 

iv. The ERO document fails to establish what PPE should be utilized by 
staff or detainees cleaning areas occupied by a known or suspected 
COVID-19 case.

d. CDC guidelines clearly recommend against transfer of detainees between 
facilities, as a means to prevent the regional spread of COVID-19. This approach 
is only mandated with regard to non-ICE detainees by the April 10 ERO 
document, leaving transfers of people in custody of ICE unrestricted. 

e. The ERO document requires that everyone in facilities engage in hand washing 
for 20 seconds with soap and water but fails to address how this can be 
accomplished in facilities that utilize metered faucets that make this process 
essentially impossible. 

f. The ERO document fails to establish or mandate a respiratory protection program, 
a critical guideline of the CDC: “If not already in place, employers operating 
within the facility should establish a respiratory protection program as 
appropriate, to ensure that staff and incarcerated/detained persons are fit 
tested for any respiratory protection they will need within the scope of their 
responsibilities.” Simply giving out N95 or other masks to staff and detainees 
and failing to train them and identify the high-risk tasks or scenarios they 
will encounter serves only to decrease the overall effectiveness of infection 
control and increase the risk of serious illness and death in ICE facilities. The 
ERO document gives some details about cloth masks, but there is no mention 
of any plan to train, record or supervise members of the respiratory 
protection team, despite the CDC clearly including security personnel in this 
team.17

36. The ERO document fails to address the re-entry needs of people leaving ICE custody. 
This is a critical failure given their ongoing docket review. The CDC makes clear 
recommendations on this process:

a. If an individual does not clear the screening process, follow the protocol for a 
suspected COVID-19 case18 – including putting a face mask on the individual, 

17 https://www.cdc.gov/niosh/npptl/hospresptoolkit/programeval.html. CDC definition of healthcare personnel 
includes “paid and unpaid persons who provide patient care in a healthcare setting or support the delivery of 
healthcare by providing clerical, dietary, housekeeping, engineering, security, or maintenance services.”
18 https://www.cdc.gov/coronavirus/2019-ncov/community/correction-detention/guidance-correctional-
detention.html#Medicalisolation.
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immediately placing them under medical isolation, and evaluating them for 
possible COVID-19 testing.

b. If the individual is released before the recommended medical isolation period is 
complete, discuss release of the individual with state, local, tribal, and/or 
territorial health departments to ensure safe medical transport and continued 
shelter and medical care, as part of release planning. Make direct linkages to 
community resources to ensure proper medical isolation and access to medical 
care.

c. Before releasing an incarcerated/detained individual with COVID-19 symptoms 
to a community-based facility, such as a homeless shelter, contact the facility’s 
staff to ensure adequate time for them to prepare to continue medical isolation, or 
contact local public health to explore alternate housing options.

D. Critical Issues the ICE Has Failed to Address Absent Direct CDC Guidance

37. ICE does not have any mechanisms to monitor or promote the health of all people in its 
charge. This failure is documented in many reports about ICE’s inadequate healthcare 
system, but now poses a grave risk to their survival as ICE struggles to mount a 
competent response to COVID-19 across more than 150 facilities, on behalf of roughly 
40,000 detainees and almost as many direct and contract staff. ICE's failure to properly 
monitor and oversee medical care at its detention centers has been a chronic concern in 
the health services provided to ICE detainees prior to this outbreak and has been cited as 
a core failure of ICE in its obligations to establish quality assurance throughout its 
detention network.19 There is no indication that ICE can adequately monitor the response 
across its system to COVID-19. Absent robust and centralized oversight, ICE will not be 
able to provide a coordinated response informed by on-the-ground data from detention 
centers. This is in stark contrast to many prison systems across the country that are 
coordinating their efforts, including with health departments.

38. ICE has no plan or even capacity to provide daily clinical guidance to all of the clinical 
staff it relies on to care for ICE detainees, whether at ICE-operated facilities or contract 
facilities. The differing levels of oversight and clinical involvement across the various 
types of ICE facilities means that ICE is unable to promulgate and support a consistent 
set of clinical practices for all ICE detainees This is a core failure because of the new 
nature of COVID-19 and constantly changing clinical guidance on how to treat patients. 
Daily briefings with health administrators and medical and nursing leadership should be 

19 https://www.oig.dhs.gov/sites/default/files/assets/2019-02/OIG-19-18-Jan19.pdf;
https://www.oig.dhs.gov/sites/default/files/assets/2019-06/OIG-19-47-Jun19.pdf.
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held; both are a core aspect of outbreak management and provide a critical avenue for 
receiving feedback on real-time conditions inside facilities. ICE has not articulated any 
plan to ensure that this type of basic communication is in place across its network of 
detention settings. This guidance should also include uniform recommendations on when 
and how to transport patients to the hospital. Failure to implement this kind of 
procedure—particularly in light of the other defects described herein—poses a significant 
risk to the health and lives of ICE detainees.

39. As ICE determines to release people from detention, they should be afforded symptom 
screening akin to what is done with staff, but the release of detainees to the community 
will lower their own risks of infection and will also serve to flatten the overall epidemic 
curve by decreasing the rate of new infections and the demands on local hospital systems. 
From a medical and epidemiologic standpoint, people are safer from COVID-19 infection 
when not detained, and the epidemic curve of COVID-19 on the general community is 
flattened by having fewer people detained.

I declare under penalty of perjury that the statements above are true and correct to the best of my 
knowledge.

Signed this 28th day of April, 2020 in Port Washington, NY.

____________

Homer Venters
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